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Job Title: 


Research Fellow
School/Department: 

School of Psychology
Salary:
£28982 - £33574 per annum (pro rata) depending on skills and experience.
Job Family and Level:

Research & Teaching, Level 4



Contract Status: 
This post will be offered on a fixed-term contract for 2 years
Hours of Work:


Full-time (36.25 hours per week) 
Location:


University Park Campus
Reporting to:


Prof Alan Johnston
Purpose of the New Role:
The successful candidate will be responsible for developing a system for mapping facial movement to speech
	
	Main Responsibilities 


	% time per year

	1.
	Under the guidance of the project team to develop image-based computational models of facial movement, to capture and analyse facial speech and audible speech, to conduct dynamic magnetic resonance imaging of sagittal sections of the vocal tract, and, primarily, to develop a system for mapping facial movement to speech

	70%

	2.
	To act as administrator and help develop the lab HPC Linux system

	10%

	3.
	To provide computing and programming assistance to other members of the lab where required

	10%

	4.
	Other administrative duties as required

	10%


Knowledge, Skills, Qualifications & Experience

	
	Essential
	Desirable

	Qualifications/ Education


	· PhD in Cognitive Science or closely related subject
	· 

	Skills/Training


	· Excellent computer programming skills
· Excellent communication skills 

· Excellent written and spoken English

· Excellent time management and project leadership skills

	· Mathematics
· Functional imaging

· MATLAB
· Linux

· Julia

· Computer administration

	Experience


	· Proven ability to develop software tools to a high standard
· Proven ability to disseminate research in high quality journal or conference papers
	· Knowledge of the fields of Cognitive Science, Visual Perception, Speech Perception, Artificial Intelligence or Signal Processing

	Statutory/Legal


	· Eligibility to work in the UK
	· 


Decision Making

i) taken independently by the role holder
	· Plan own work schedule and day-to-day work according to agreed objectives



ii) taken in collaboration with others
	· Prioritisation and timetabling of workload
· Contribution to project as a whole and collaborative working


iii) referred to the appropriate line manager (please name) by the role holder
	· Wider research strategy of project and research group
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