	Job Title     
	Associate Professor in Sustainability and Governance (Teaching & Learning track)

	School/Department
	Nottingham University Business School China (NUBS China)

	Job Level
	UNNC Scale B Level 6

	Job Family
	Research and Teaching

	Contract/Appointment Status
	This post is available from September 2026 and will initially be offered on a fixed-term contract with the University of Nottingham Ningbo China for a period of up to five years. This contract may be extended on an indefinite basis based on mutual agreement. 

	Location
	University of Nottingham Ningbo China

	Hours of Work
	Irregular working hours 

	Responsible to
	Head of Department of International Business and Management

	
Purpose of role:

To provide a consistently excellent standard of teaching and support for student learning that is underpinned by scholarship related to the discipline.


	
	Main responsibilities
(Primary accountabilities and responsibilities expected to fulfil the role)
	% time 
per year

	1
	Delivery of teaching
· Deliver consistently excellent teaching and support for student learning, influencing others via own practice; develop and apply high quality and appropriate teaching techniques and materials.
· Design, develop and deliver a range of programmes of study, sometimes for entirely new courses at various levels; develop business cases based upon market intelligence and commercial knowledge.
· Supervise and examine undergraduate and postgraduate students within area of expertise.
· Be responsible for dealing with referred issues for students within own educational programmes; be responsible for the pastoral care of students and support colleagues in developing their listening, interpersonal and pastoral care skills. 
· Generate income for the institution via contribution to the delivery of high quality programmes attracting high tariff students.
Lead the curriculum
· Provide academic and organisational leadership to those working within programme area.
· Lead on the design and quality control of modules and/or programmes of study in specialist area ensuring the curriculum is up to date and international in its scope. 
· Proactively identify the need for developing the aims, delivery or assessment of existing modules and make proposals on how this should be achieved. 
· Provide curriculum leadership; design and undertake assessments, marking and feedback.
· Design and undertake assessments, marking and feedback that is robust and valid. Evaluate and respond to feedback to ensure student engagement with assessment.
Quality Assurance
· Take responsibility for the quality assurance of programmes of study, in compliance with the quality standards and regulations. 
· Monitor student progress and retention; resolve problems affecting the quality of course delivery and student progress within own areas of responsibility.
Enabling technologies and teaching methods
· Acquire and apply expertise in the use of enabling technologies to support student experience and student learning and to support collaborative and efficient working; mentor junior colleagues in the uptake of these technologies.
· Have detailed knowledge and experience of different methods of teaching (e.g. small group, flipped, blended, practice or problem-based).
	60%

	2
	[bookmark: OLE_LINK3]Teaching-related scholarship
· [bookmark: OLE_LINK5]Develop the practice of consistently excellent teaching across the academic unit by leading on the dissemination of evidence-informed developments in curriculum delivery, early adoption and promotion of enabling technologies and pedagogies.
· [bookmark: OLE_LINK4]Engage proactively in the scholarship of teaching and learning by providing leadership of teaching and curriculum development.
· Take an evidence-driven approach to curriculum development and implementation of new pedagogies; undertaking research into, and evaluation of, teaching practice and student learning behaviours and academic attainment.
· Deliver teaching-related scholarly outputs, evidenced by publication of teaching cases, journal articles directly advancing teaching and learning, authorship of teaching-related textbooks or scholarly book chapters, and/or publications in practice-oriented outlets focused on educational practice.
· Secure funding from external sources (industry, community, government) to support teaching and learning activities.
	20%

	3
	Development
· Make a significant contribution to the development of teaching and learning strategies for own department, school or faculty; and contribute to the development of teaching and learning policy locally (and to policy debate nationally).
· Lead and develop internal networks.
· Lead on outreach and community engagement activities on behalf of department/school, faculty or university.
Management & administration
· Undertake leadership roles in academic administration for own department/school or Faculty in areas such as admissions, recruitment, timetabling, examinations, student attendance, and placement.
· Contribute to the overall management of the academic unit e.g. in areas such as budget, resource and people management, business and programme planning.
· Ensure that teams within the academic unit are resourced and work together; act to resolve conflicts within and between teams.
· Represent department/school on relevant faculty and university committees and working groups.
Other
· Participate in training and staff development events as trainer or trainee as appropriate.
· Maintain appropriate professional development, expertise and awareness.
· Undertake other tasks and responsibilities as may reasonably be required.
	20%
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	Person specification

	
	Essential
	Desirable

	Skills
	· Ability to design and deliver teaching and learning programmes.
· Proven skills in coaching and developing others in best practice techniques.
· Development and organisation of teaching activities.
	· Skills in planning and organising resources. 
· High level analytical capability. 
· Skills in pastoral care and motivation of students at all levels. 
· Ability to provide effective leadership and management of groups and activities resulting in substantial impact on finance, other resources, staff motivation and on the reputation of the University

	Knowledge and experience
	Achievement in teaching as shown by:
· Extensive experience in undergraduate and/or graduate teaching in higher education; evidence of innovation in curriculum development, course design and course delivery; commitment of delivery of quality services to students. 
· Involvement in the development of policy and administrative matters within the faculty and university. 
· A leading authority in the subject, with a considerable national and growing international reputation. 
· Proved skills of leadership in teaching and curriculum development underpinned by scholarship.
	· Extensive experience in developing and devising new teaching or research programmes, models, techniques and methods. 
· Recognised excellence and reputation in the specialist subject area among peers in the UK and developing international reputation. 
· Extensive track record of published research, development and delivery of teaching units, successful consultancy activities and/or delivery of specialist services to external customers/clients.
· Understanding of resource management processes and the skills to apply them effectively. 
· An understanding of University management systems and the wider higher education environment. 
· Record of promoting and maintaining collaborative links with industry, business or the community which have been of demonstrable value to the customer and to the University.

	Qualifications, certification and training (relevant to role)
	· Higher education teaching qualification or gaining a teaching qualification or professional body recognition as accepted by HESA within required period after successfully joining UNNC.
· Extensive research and/or teaching experience, supported by relevant PhD. 
· An established reputation in research, teaching or within subject or service specialism. 
· Membership of a professional body where appropriate.
	






	Expectations and behaviours

	The University has developed a clear set of core expectations and behaviours that our people should be demonstrating in their work, and as ambassadors of the University’s strategy, vision and values. The following are essential to the role:

	Valuing people
	Understands that it is essential to provide a structure that people can thrive in. Knows how to communicate with people to create a healthy working environment and get the best out of people.

	Taking ownership
	Communicates vision clearly, providing direction and focus. Knows how to create a productive environment where people are inspired and can work cross-departmentally in partnership.

	Forward thinking
	Has the ambition to be a pioneer in own area, anticipating the future change, needs and challenges. Knows how to innovate within their work context and champions others to be inspired to be part of this ambition

	Professional pride
	Keeps up to date on latest thinking, trends and work practices. Supports team to be thought leaders; willing to challenge if obstacles get in the way.

	Always inclusive
	Establishes far reaching partnerships, well beyond own area across a broad range of networks. Understand role to pay due regard to the needs of the whole community.



	Key relationships with others






Head of Department


Associate Professor in Sustainability and Governance  (T&L)


Students


Academic Community


Line manager


Role holder


Key stakeholder relationships


Colleagues
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