	

	
	
	



	THE UNIVERSITY OF NOTTINGHAM

Role Profile Form


Job Title: 


Associate Professor of Clinical Microbiology
School/Department: 
School of Life Sciences (SoLS) and Department of Clinical Microbiology, Nottingham   University Hospitals NHS Trust
Salary:


£75,249 - £101,451 per annum depending on skills and experience.  Salary progression 



Beyond this scale is subject to performance.
Job Family and Level:
Clinical Academic
Contract Status: 

University contract and Honorary contract with Nottingham University Hospitals NHS    Trust. Hours of work are full-time; however applications are also welcome from candidates wishing to work part-time.  Please specify in your application if you wish to work part-time and the number of preferred hours.
Location:                                       University of Nottingham
Reporting to:                                Prof. Ian Macdonald, Head of School
Purpose of the Role:                   Research and teaching in Clinical Microbiology
The role holder will be expected to make a significant leadership impact within their academic unit and in the research and teaching area of Clinical Microbiology.
The role holder will participate in the organisation, management and strategic planning in academic Clinical Microbiology and will also contribute to the University’s strategic planning processes. They will act as principal investigator on major research projects in the field of Clinical Microbiology and will identify opportunities for the development of new research projects. 

The role holder will take responsibility for the microbiology/infection part of the pre-clinical undergraduate medicine course to maintain the high teaching standards, and contribute generally to the development of teaching, teaching methods and assessments in Clinical Microbiology. The role holder will also contribute to postgraduate courses such as the Masters courses in Clinical and Molecular Microbiology and the Modernising Scientific Careers Masters course in Infection Sciences.   
The role holder may have line management responsibilities including the responsibility for the professional development of some members of the Clinical Microbiology team and contribute to the overall administration of the School.

	
	Main University Responsibilities 

	1.
	To provide academic and organisational leadership to those working within research and teaching in Clinical Microbiology, by for example co-ordinating resources, the work of others to ensure the effective delivery of research projects and agree objectives and work plans with the team. 

	2.
	To act as a line manager (including performance review) and personal mentor to peers and colleagues, where appropriate, and provide expert advice and coaching to colleagues and students internally and externally. 


	3.
	To act as the principal investigator on major research projects within the area of research and teaching of Clinical Microbiology. Investigate and devise new research methods, generate new research approaches and contribute generally to the development of thought and practice in the field of research and teaching in Clinical Microbiology. 

	4.
	To interpret findings, review and synthesise the outcomes of research projects in the area of research and teaching of Clinical Microbiology and apply to research and teaching practice, where appropriate. 

	5.
	To develop and sustain an ongoing national reputation as a research leader in Clinical Microbiology, through original research work. Disseminate and explain research findings through leading peer-reviewed national and international publications, and present or exhibit at national/ international conferences and other similar events. 

	6.
	To develop proposals for research projects which will make a significant impact by leading to an increase in knowledge and understanding and the discovery or development of new explanations, insights, concepts or processes. 

	7.
	To investigate and develop new approaches, methodologies and techniques appropriate to Clinical Microbiology.

	8.
	To lead major funding bids which develop and sustain research support for Clinical Microbiology and develop research initiatives to foster collaboration and generate income.

	9.
	To apply research results in public policy or commerce where there is a demonstrable benefit to the University and academic Clinical Microbiology. 

	10.
	To contribute to the development of research strategies  and the teaching and learning policy in the School of Life Sciences.

	11.
	To lead and develop internal (e.g. by chairing/participating in University Committees) and external relationships (e.g. external examiners/assessors and/or active researchers) to foster future collaboration.

	12.
	To contribute to the curriculum leadership and the teaching and learning programmes in academic Clinical Microbiology e.g. through delivery of advanced research lectures to staff and/or delivery of course modules.

	13.
	To resolve problems affecting the quality of course delivery and student progress within the area of Clinical Microbiology, referring more serious matters to others, as appropriate.

	14.
	Disseminate conceptual and complex ideas to a wide variety of audiences using appropriate media and methods to promote understanding. 

	15.
	Be responsible for administrative duties in areas such as admissions, timetabling, examinations, student attendance, and represent the school on various committees and working groups in the wider University and outside of the University and managing or monitoring assets and budgets allocated as part of the role.


Knowledge, Skills, Qualifications & Experience

	
	Essential
	Desirable

	Qualifications/ Education


	Full and specialist registration (and a licence to practise) with the General Medical Council (GMC) (or eligible for registration within six months of interview)
Holder of Certificate of Completion of Training (CCT), or within six months of award of CCT or equivalent by the date of interview.
Fellowship of the Royal College of Pathologists (FRCPath) by examination in Medical Microbiology and Virology, or evidence of equivalent training and experience.
PhD or equivalent in relevant subject area 
or equivalent extensive professional research experience. 
	Membership of the Royal College of Physicians (MRCP) or equivalent
Relevant managerial qualifications or experience.


	Skills/Training


	Excellent oral and written communication skills, including the ability to communicate with clarity on complex information. 

Proven ability to provide effective leadership and management of groups and teaching activities. 

Proven ability with demonstrated success in obtaining sources of funding, providing effective leadership, planning, and building, resourcing a team and delivering research results. 

Extensive track record of published research, development and delivery of teaching units, successful consultancy activities and/or delivery of specialist services to external customers/clients. 

High analytical ability to facilitate conceptual thinking, innovation and creativity.
Evidence of participation in clinical audit.
	

	Experience, personal skills and qualities 

	Extensive research and teaching experience with an established national and growing international reputation in the field of Clinical Microbiology.
Extensive experience in developing and devising new research programmes, models, techniques and methods. 

Proven record of promoting and maintaining collaborative links with industry/business/community.
Demonstrates ability to foster and promote the delivery of the clinical diagnostic services of the laboratory.
Able to work flexibly in a changing health service.

Able to communicate effectively and appropriately with patients, their families and other health professionals.
Able to work effectively within a clinical team.
Calm under pressure in the clinical environment.
Able to delegate clinical responsibilities appropriately.

	An understanding of University management systems and the wider higher education environment. 

Previous experience of the supervision and pastoral care of students at all levels. 

	Commitment to Trust Values and Behaviours
	Must be able to demonstrate behaviours consistent with the Trust’s “We are here for you” behavioural standards.
	

	Practical requirements
	Ability to travel between City Hospital Campus and Queen’s Medical Centre / University campuses.
	


Decision Making

i)
Taken independently by the role holder;
· Decisions surrounding the management, administrative and professional development of XXXX team. 

· Develop proposals for research projects
· To assist in preparing applications for new research funding.

· Planning the content and deliver of teaching.

· Developing new research collaborations.

· Applying for research funding – writing research proposals.

· Controlling the spending of some research budgets.

· Planning research programmes and publications.

ii)
Taken in collaboration with others;
	· Academic unit level organisation, management and strategic planning.
· Contribute to the University’s strategic planning processes.


iii)
Referred to the appropriate line manager by the role holder;
Any items that involve major changes in research, teaching or administration policies.  Any submission of funding documents will require the approval of either HoS or the Director of the Research Institute
School of Life Sciences
	The successful applicant will join the newly-formed School of Life Sciences (SoLS; www.nottingham.ac.uk/life-sciences/‎). Research in SoLS encompasses both fundamental and clinical research in infection, immunology and human genetics. In RAE2008, all academics in the former School of Molecular Medical Sciences (now part of SoLS) were returned and over 80% of research was rated as internationally recognized or better (~5% as world leading). 

Bacteriology research is principally housed in the £25 million Centre for Biomolecular Sciences (CBS) (www.nottingham.ac.uk/cbs/) which provides excellent opportunities for multidisciplinary research in cellular and molecular bacteriology, medicinal chemistry, structural and cell biology, and tissue engineering. Bacteriology research encompasses fundamental and clinical/translational research on bacterial pathogens including Neisseria, Campylobacter, Clostridium, Staphylococcus, Pseudomonas and Yersinia. This research incorporates projects on genomics, protein secretion and moonlighting, exotoxin and colicin structure and function, antimicrobial agent discovery, preventative and therapeutic vaccine development, novel diagnostics, biofilm biology, gene regulation, genetic tool development, sporulation, quorum sensing, host-cell interactions and experimental infection models. With respect to the latter, a new small animal imaging centre incorporating luminescence imaging, nanoSPECt/CT and PET/CT has recently been established with funding from the Medical Research Council and University. 

The bacteriology research groups consist of over 100 academic staff, research fellows, postdoctoral scientists, technicians and postgraduate students and are well funded by programme and project grants and fellowships from the research councils, EU, Wellcome Trust and industry. 

The Virology Research Group focuses on hepatitis C virus (HCV) research (the group is part of the NIHR Biomedical Research Unit in Gastroenterology and Hepatology), and performs both molecular and translational research at the clinical interface ensuring that their findings inform health policy/practice as well as providing the platform to identify lead therapeutics from bench to bedside. Current grant-funded work includes characterisation at the epitope level of broadly neutralising antibody responses in acute hepatitis C virus infection, the molecular epidemiology of HCV quasispecies evolution in chronically infected hosts, the establishment of in vitro models of human hepatocyte and stellate cell culture, and novel forms of drug delivery to hepatocytes using nanotechnology.
SoLS now encompasses academics with expertise in a wide range of biomolecular technologies, which enhances opportunities for interdisciplinary research.  Existing links with the NIHR BRU in Gastroenterology and Hepatology, will also be enhanced by developing research in the field of gut microbial ecology (led by Prof Spiller).
The CBS bacteriology laboratories, and the virus research laboratory, are extensively equipped and molecular and cellular bacteriology/virology research is fully supported by technical and experimental officer research staff. The appointee will be free to choose their specific area of research  and collaborate with the current academic microbiology staff in SoLS, which include:
· Dr D Turner*; Dr K Wooldridge – bacterial pathogenesis and host-cell interactions.  
· Prof W Irving*; Prof J Ball – viral hepatitis.

· Prof P Williams; Prof M Camara; Dr S Diggle; Dr K Hardie; Dr C Penfold  – quorum sensing, social evolution and microbes, biofilms and antibacterial drug discovery.

· Prof N Minton; Dr K Winzer; Dr A Cockayne – genetics and virulence of pathogenic clostridia.

*Clinical academic staff in Microbiology in SoLS.
Current Clinical Academic trainees include:
Dr S Crusz - Clinical Lecturer in Microbiology

Dr T Sloan - NIHR Clinical Lecturer in Microbiology

Dr J Stephens - Academic Clinical Fellow in Microbiology

Visiting the SoLS:
Candidates are encouraged to make arrangements to visit the SoLS, and should contact the following In the first instance: 

Prof Ian Macdonald                                        Tel: 0115 823 0119 (ian
.macdonald@nottingham.ac.uk)
Prof Paul Williams                                           Tel: (0)115 9515047 (paul.williams@nottingham.ac.uk)
Dr David Turner                                               Tel: 0115 8230753 (david.turner@nottingham.ac.uk)
Office space and secretarial provision will be provided to support the Associate Professor of Clinical Microbiology with their academic duties.



Nottingham University Hospitals (NUH) NHS Trust
	NUH has three campuses around the city – Queen’s Medical Centre (QMC), Nottingham City Hospital (NCH) and Ropewalk House. We provide general hospital services to the 2.5 million residents of Nottingham and its surrounding communities and specialist services to a further 3-4 million across the region.

We are one of the largest employers in the region, employing around 13,500 people on our three sites.

•
QMC is our emergency care site, where our Emergency Department (A&E), Major Trauma Centre and the Nottingham Children's Hospital are located. 

•
NCH houses our long-term conditions and elective services including our centres for cancer, haematology, heart disease, urology and respiratory medicine.

•
In Ropewalk House we provide a range of outpatient services, including hearing services.

The Trust has an annual income of £781million, 70-80 wards and around 1,700 beds (2013).

ACHIEVEMENTS:
We have achieved a national and international reputation for many of our specialist services, including stroke, renal, neurosciences, cancer services and trauma.

We are at the forefront of many research programmes and new surgical procedures. In partnership with the University of Nottingham, we operate two NIHR Biomedical Research Units - in Hearing &Deafness and Digestive Diseases.

As a teaching trust we have a strong relationship with our colleagues at the University of Nottingham and with other universities across the East Midlands, including Loughborough University, where we are part of the Olympic Legacy project (Sports Medicine).

We play a vital role in the education and training of doctors, nurses and other healthcare professionals.

VALUES AND BEHAVIOURS:

We have a set of values and behaviours to improve the experience of our patients and of our staff. Known collectively as ‘We are here for you’, these values, developed after consultation with patients and staff, describe the NUH way of doing things. We expect every member of staff to behave in keeping with these values at all times.  

Thoughtful Patient Care
· Continuous Improvement

Caring and helpful

•
Polite, respect individuals, thoughtful, welcoming

•
Helpful, kind, supportive, don’t wait to be asked 

•
Listening, informing, communicating


Accountable and reliable

•
Reliable and happy to be measured

•
Appreciative of the contribution of others

•
Effective and supportive team-working

Safe and vigilant

•
Clean hands and hospital so patients are safe

•
Professional, ensure patients feel safe

•
Honest, will speak up if needed to stay safe

Best use of time & resources

•
Simplify processes, to find more time to care

•
Eliminate waste, investing for patients

•
Making best use of every pound we spend

Clinically excellent

•
Best outcomes through evidence-led clinical care

•
Compassionate, gentle, see whole person

•
Value patients’ time to minimise waiting


Innovation for patients

•
Empowerment to act on patient feedback

•
Improvement led by research and evidence

•
Teaching the next generation

CLINICAL MICROBIOLOGY - THE DEPARTMENT, LABORATORY FACILITIES AND WORKLOAD:
The laboratory is located on A and B floors, West Block, Queen’s Medical Centre campus (http://www.nuh.nhs.uk/healthcare-professionals/microbiology). The University of Nottingham microbiology research laboratories are also located on A and C Floors, QMC campus and in a new purpose-built Centre for Biomolecular Sciences building on the University campus. The laboratory has CPA accreditation and has applied for an UKAS visit  assessment against CPA standards and ISO 15189  and participates in the appropriate NEQAS schemes.

A large number of specialties requiring clinical microbiological support are provided in Nottingham including general medicine, general surgery, elderly care, critical care, obstetrics and gynaecology, paediatrics (including a PICU and two large neonatal units), clinical haematology (including bone marrow transplantation), oncology, cystic fibrosis, renal dialysis, renal transplantation, hepatology, infectious diseases & genito-urinary medicine (both providing HIV services), paediatric and adult  neurosurgery, spinal surgery, trauma and orthopaedics, burns, cardio-thoracic surgery and CICU.

The microbiology laboratory is a large NHS laboratory serving both campuses, as well as Nottinghamshire Healthcare Trust and two Primary Care Trusts with a population of ~640,000.  Some specimens originate from outside the District and some virology services and PHE collaborating laboratory functions are provided to a population of approximately 750,000. There are monthly Senior Management Team meetings, to which all consultant and senior laboratory staff are invited to attend and contribute. 

The Infectious Diseases team is based at the City campus and has a dedicated 13-bedded ward with isolation facilities. It delivers Outpatient Parenteral Antibiotic Therapy (OPAT) service. The Microbiology team work closely with the Infectious Disease team and have joint clinical and postgraduate meetings and 2 joint trainee posts (1 joint Virology / Infectious Diseases and 1 joint Microbiology / Infectious diseases).    

The current service workload based on 2012-13 activity data is approximately 635,000 bacteriology and 213,000 virology/serology work types a year, two thirds of which is acute hospital diagnostic work and the remaining one third of the work is for general practitioners. 
Type of samples (2012-2013)
Urines: 163004

MRSA screens (culture): 260833

Genital swabs: 55518

Swabs, sterile fluids:
53384

Blood cultures: 39111

Enteric: 31191

Respiratory: 21669

Mycology:
5284

TB: 5210

Total microbiology: 635204

Serology: 128499

Molecular: 79158

Referred:
5862

Total virology/serology: 213519

Overall Total: 848723

There is dedicated serology/molecular section of the laboratory staffed by BMS staff on rotation, dedicated senior BMS and Clinical scientist staff, and a research and development section headed up by a Consultant Clinical Scientist. The major equipment platforms that the laboratory uses include in the bacteriology section B-D Bactec FX Blood Culture system, B-D Bactec MGIT 960 Automated Liquid TB culture, Mastascan Elite Susceptibility testing system and an automated plate labeller. In the serology/ molecular section  Diasorin Liaison, Siemens Advia Centaur Immunoassay analyser, Biomerieux Mini VIDAS, Roche Magnapure, Biomerieux EasyMAG x2, Qiagen QIACube, B-D Viper G, Cepheid Smartcycler II, Roche lightcycler, Cepheid GeneXpert GX, ABI 7500 x3, Abbott M2000, BDmax  and Roche 454 GS Junior sequencer, with dedicated PCR rooms. 
The virology / molecular / serology section repertoire includes respiratory virus PCR (including a weekend service), bloodborne virus, neurological virus, CMV, EBV and pneumocystis PCRs. 

The department is actively involved in the clinical management of microbiological and virological problems with regular ward rounds and liaison with the specialist units. The ethos of the Department is an integrated approach to academic and clinical work to the mutual advantage of both. Teaching and research benefit maximally from the rich source of clinical material generated by one of the largest medical microbiology centres in the UK, while the quality of NHS and Public Health work benefits from the stimulus of clinically-related research activities and the international links of the research teams.  
THE PATHOLOGY SERVICE: empath
empath (empath.nhs.uk) is a new standalone ‘arms-length’ entity organisation established by Nottingham University Hospitals and University Hospitals of Leicester NHS Trusts who will continue to act as the parent bodies. The service will examine 25 million tests each year from a patient population of 8 million in East Midlands. The specialist services support clinical, medical, therapeutic and academic research across the UK as well as working with NHS services in teaching and general hospitals.

The empath Management Board comprises a chairman (Alan Baines), Managing Director (Dr Paul Shaw), Medical Director (Dr Angus McGregor), Chief Operating Officer (Mr Tony Scriven), Commercial Director, Finance Director (Neil Callow), Non-Executive Directors and Independent Advisors.

Much of the current laboratory activity will be delivered from a new central hub facility (located near Loughborough) with rapid tracked transport from hospitals and GP surgeries and common IT systems. ‘spoke’ laboratories will be maintained at the QMC and LRI sites for selected urgent hospital, blood culture and sterile site samples, with clinical staff based at the acute hospital sites with clinical duty cover at the hub on rotation.   
empath values are based on the shared commitment to bring real benefits to NHS patients.  The vision is a fully integrated pathology service based on:

•
Excellence in quality and performance

•
Outstanding customer service

•
World-class research with our partners

•
Investment in training for the future of pathology

•
Value for money and efficiency

•
Flexibility to develop for the future needs of patients
The priority is the development of NHS care for the benefit of everyone.

empath is linked directly to NUH NHS Trust into the Diagnostics and Clinical Support directorate through the Chief Operating Officer and the Medical Director.

PUBLIC HEALTH ENGLAND (PHE):

empath provides the PHE collaborating laboratory function for the East Midlands, with Nottingham providing clinical support for the North and Leicester providing clinical support for the South of the region and outbreak microbiology laboratory support. 

JOB PLAN & TIMETABLE: 

The following draft Job Plan reflects our best assessment of what the final plan will be, based on 5 NHS PAs. Any consultant who is unable, for personal reasons, to work full-time will be eligible to be considered for the post on a part-time basis; if such a person is appointed, modification of the job content will be discussed on a personal basis with the Trust in consultation with consultant colleagues. 
5 clinical PAs

3.5 PAs Direct clinical care (DCC)

· 1 in 4 clinical duty

· Weekly clinical meetings (Thursday mornings)
· 0.75 PA on call

1.5 PAs Supporting professional activities (SPA)
· Postgraduate meetings alternate Wednesday mornings

5 University academic PAs: 

· Research activities

· Teaching and teaching administration

On-call commitment:
On-call frequency: 1 in 7 (first on call or consultant cover for a specialist trainee) . Category A (return immediately to site or lengthy telephone consultation).

DUTIES
The appointee, in collaboration with the other consultants and senior scientists, will be expected to fulfil the following duties within the agreed Job Plan: 

Clinical

1. To provide a comprehensive microbiological service, including full clinical liaison, to:


i. Clinicians at Nottingham University Hospitals NHS Trust 

ii. General Practitioners in the Greater Nottingham health community i.e. Nottingham City PCT and the 
southern part of Nottinghamshire County tPCT

iii. Other users of the Microbiology service in the Greater Nottingham health community i.e. 
Nottingham City PCT and the southern part of Nottinghamshire County tPCT

2. To assist in the provision of a service to fulfil the laboratory’s role as a Health Protection England (HPE) collaborating laboratory and joint Regional Laboratory with Microbiology at Leicester.

3. To be involved in the collection of epidemiological data in close liaison with the Regional Epidemiologist.  To be involved in surveillance and prevention programmes as appropriate.

4. To be involved in the development of microbiological diagnostic techniques to meet the increasing demands of clinical users.  This includes involvement in investigations of outbreaks of disease and liaison with advice to local CCDCs.

5. To develop the scope and scale of the OPAT service, including the selection of patients from Microbiology results and clinical referrals, and clinical review of inpatients and outpatients.

6. Contribute to requests for consultations on inpatients, and attend ward rounds.

7. To pursue research actively in medical microbiology and its associated epidemiology.

8. To be involved in the training of Specialist trainees, FY2s, scientific and BMS staff.

9. To contribute as required to the teaching of microbiology to undergraduates and postgraduates within the School of Life Sciences, University of Nottingham.

10. To take part in Medical Audit and Quality Control within the laboratory and in other fora.

11. To pursue a programme of Continuous Professional Development (CPD) with the Royal College of Pathologists and to participate in annual Individual Performance Reviews (IPR) and Consultant appraisals.  To contribute to the requirements of Clinical Governance.

12. To participate as appropriate in day-to-day Infection Control activities for the acute NHS and the Greater Nottingham health community.  The number of PAs for the acute Trust Infection Control activities is agreed at the annual Job Plan reviews with the Head of Service and Clinical Director. The duties of the Infection Control doctor at NUH are currently held by Dr Tim Boswell and the community infection control by Dr Fiona Donald. The designation of the Infection Control doctors for the acute trust and primary care, Antimicrobial lead Consultant, OPAT lead, Training Programme Director, Serology/virology lead Consultant and Microbiology Lead Clinician is by mutual agreement between the Clinical Director, Microbiology Clinical Lead and the Consultant Microbiologists, and is reviewed every 3 years or earlier if required. 

13. To share on-call duties in microbiology with professional colleagues and to cross-cover for them as necessary.  On-site predictable laboratory work is timetabled in the morning on Saturday, Sunday and Bank Holidays on a rota shared between the consultants and the Specialist Registrars (with consultant cover).  The on-call frequency is currently a 1:7 for full-time consultants, with consultants on-call for 1 week at a time, usually with support from an on-call Microbiology StR.

14. Share in the administrative duties associated with the running of a clinical laboratory.

These duties are subject to review from time to time in the light of the changing requirements of the service.  If alterations to the described duties are required, these will be mutually agreed between the appointee, his/her consultant colleagues and the Trust.

The person appointed will be required to devote substantially the whole of his/her time to the duties of the post and give them priority at all times.

The post-holder will have a access to  computer and duty office when on clinical duties 
Teaching

Both campuses within Nottingham University Hospitals NHS Trust are major centres for undergraduate and postgraduate education and teaching. The successful candidate will be expected to play a full role in undergraduate and postgraduate teaching. 

Each year the Trust signs a SIFT management agreement for undergraduate teaching with the University of Nottingham and Nottingham Health Authority and a contract for the provision of postgraduate education with the Postgraduate Dean for Mid Trent.  The Trust works to ensure the best possible placements and training is available for both undergraduates and junior doctors alike, as well as development for the trainers.

Medical education within the Trust would not be possible without the involvement of the Consultant medical staff. The Trust will aim to facilitate this through the development of appropriate job plans, a clear framework for the delivery of medical education and the opportunity to enhance clinical and teaching skills through Continuing Professional Development.

Governance and Audit

Nottingham University Hospitals NHS Trust is committed to the development of Clinical Governance.  The approach taken is to develop actions plans at a directorate level.  Each member of the medical staff is expected to take an active role in clinical governance activities within their directorate and each directorate has a Consultant nominated as Clinical Governance lead.  The activities include, (but are not restricted to) audit, incident reporting, review of complaints, risk management, CPD and Evidence Based Practice.

Other Duties as Agreed

The appointee may wish to take on other roles alongside their clinical role.  Any positions offered by anyone outside the Trust, (e.g. Training Programme Director, Regional College Advisor, Royal College Representative, etc.) must be discussed and agreed by the Head of Service in advance of the position being accepted, so that the impact upon the specialty can be fully considered and any job plan amendments undertaken should the additional role be accepted.

MICROBIOLOGY STAFF

NHS Staff:
Dr V Weston
Consultant Microbiologist, Microbiology Lead Clinician and PHE Lead Consultant 

Dr T Boswell
Consultant Microbiologist, Infection Control Doctor NUH

Dr F Donald
Consultant Microbiologist, Training Programme Director 

Dr S Soo
                   Consultant Microbiologist 

Dr F Jabeen 
Consultant Virologist 

Dr S Holden 
Consultant Microbiologist, Antimicrobial Lead 

Dr M Diggle
Consultant Clinical Scientist (Band 8C)

Dr S Snape
Consultant Microbiologist, Infectious Diseases OPAT Lead
University Staff:
Prof Will Irving
Professor of Virology

Dr David Turner
Associate Professor of Clinical Microbiology
Dr Shanika Crusz        Clinical Lecturer in Microbiology

Dr Tim Sloan               NIHR Clinical Lecturer in Microbiology         

Junior Medical Staff

5 Microbiology StRs

1 Virology StR, rotating with Leicester University Hospital (vacant)  

1 Joint trainee in Virology/Infectious Diseases 

1 Joint trainee in Microbiology/Infectious Diseases

1 Academic Clinical Fellow

1 FY2 trainee on rotation with other specialities

Medical Laboratory Scientific Staff

BMS Band 8b

1

BMS Band 8a

3

BMS Band 7

9

BMS Band 6

23

BMS Band 5

5

MLAs


37

Infection Control Staff

Fifteen Infection Control Nurses, ten of whom are based at NUH, one at Nottingham Healthcare Trust and four in the community. In addition there is a microbiology/antibiotic pharmacist at both campuses (see below) and two BMS (Band-7) who work with the Infection Control Team act as Infection Control Technicians.

Antimicrobial Team 

In addition there is a pharmacy to support antimicrobial management at both campuses. 

Tim Hills
Lead Pharmacist Antimicrobials and Infection Control

Annette Clarkson
Senior Pharmacist Antimicrobials and Infection Control

Jessica Brookes
Senior Technician – Antimicrobials/Ward duties

David Aldred
Information Analyst – Antimicrobial/Pharmacy ICT

3 Rotational Specialist Pharmacists with comments to support the antimicrobials management team.
Infectious Diseases

Dr P Venkatesan
Consultant Physician, Infectious Diseases

Dr E Hart                     Consultant Physician, Infectious Diseases / Acute Medicine 
Dr F Andrewartha     Consultant Infectious Diseases, OPAT
PROFESSIONAL STANDARDS:
The Head of Service is managerially responsible for all activity and personnel in the directorate in which the consultant works. Dr Stephen Fowlie NUH Medical Director is the Responsible Officer for NUH consultant revalidation.

All consultants are expected to comply with management arrangements in place, to follow the guidelines on practice laid down by the General Medical Council’s “Maintaining Good Medical Practice”, and to be accountable to the Trust for their actions and the quality of their work.  An annual Consultant Appraisal (performed jointly with the University) and Job Plan review is carried out.

ETHICS OF CLINICAL PRACTICE COMMITTEE (ECPC):
The Ethics of Clinical Practice Committee is a source of advice on the ethical principles underlying decisions in healthcare and clinical practice.  The committee discusses actual or potential ethical issues arising from the care and treatment of potential, current, or former patients of the Trust. Such issues may arise in the implementation of policies or new initiatives or legal decisions affecting patient treatment and care. The Committee can be contacted via the Trust secretary. 

CONDITIONS OF SERVICE: 

The successful candidate will be given an honorary contract with Nottingham University Hospitals NHS Trust.  

This appointment will be on the terms and conditions of the new Consultant contract.  

The person appointed will be expected to adhere to local policies and procedures and to take note of the standing orders and financial instructions of the Trust.  In particular, where the consultant manages employees of the Trust, they will be expected to observe the employment and Human Resource policies and procedures of the Trust.

All employees who have responsibility for other staff need to ensure that individual performance is reviewed and a personal development plan is jointly agreed, at least annually.  Managers and Supervisors will work jointly with their staff to ensure all developmental actions that are agreed during the review take place and are evaluated during the following year.

RESIDENCE:
The candidate will be expected to be contactable by telephone and to reside not more than ten miles, or half an hour’s travelling time from the QMC campus unless prior, specific approval is given for a greater distance by the Trust. 

HEALTH AND SAFETY:
The Trust recognises its duties under the relevant Health and Safety at Work legislation: to ensure, as far as reasonably practicable, the health, safety and welfare at work of all its employees. In addition the business of the Trust shall be conducted so as to ensure that patients, their relatives, contractors, voluntary workers, visitors and members of the public having access to Trust premises and facilities, are not exposed to risks to their health and safety.

All medical and dental staff under contract to the Trust will be expected to be familiar with and adhere to the Health and Safety Policies of the Trust.

ALL accidents must be reported to your Head of Service, and you must submit a completed accident/incident report form and support accident prevention by reporting potential hazards. A copy of the Department’s Health and Safety policy will be available to the successful candidate.

Included in these policies is the requirement that all new medical staff will provide evidence that they are not carriers of Hepatitis B before appointment, and accept immunisation if not already immune.

REHABILITATION OF OFFENDERS ACT:
Because of the nature of the work for which you are applying, this post is exempt from the provisions of Section 4(2) of the Rehabilitation of Offenders Act 1974, by virtue of the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975.  Applicants are therefore not entitled to withhold information about convictions which for other purposes are "spent" under the provision of the Act and, in the event of employment, any failure to disclose such convictions could result in dismissal or disciplinary action by the Trust. Any information given will be completely confidential and will be considered only in relation to an application for positions to which the order applies.  If once employed, an employee receives a conviction they are required to inform the Trust.

PROTECTION OF CHILDREN:




In accordance with the requirements of the Safeguarding Vulnerable Groups Act, a check will be made with the Disclosure and Barring Service (DBS) before the appointment can be confirmed.   

VISITING NUH:
Candidates are encouraged to make arrangements to visit the Trust, and should contact the following Consultants in the first instance if they wish to do so:

Dr Vivienne Weston   

Tel 0115 924 9924 ext 64179 (vivienne.weston@nuh.nhs.uk)

Dr David Turner                                               Tel 0115 8230753 (david.turner@nottingham.ac.uk)
Additionally, applicants are encouraged to visit Dr Peter Homa, the Chief Executive, as part of the selection process.  His PA can be contacted on Tel 0115 9691169 ext 76007.
JOB PLAN FOR HONORARY CONSULTANT MICROBIOLOGIST 

The following draft Job Plan reflects our best assessment of what the final plan will be, based on 5 NHS PAs and 5 University academic PAs. The Job Plan will be subject to review after one year or earlier if necessary and further annual review.

PROGRAMMED ACTIVITIES:
Direct Clinical Care:

Emergency duties - predictable
0.5
Emergency duties - unpredictable 
0.25
Operating session (including pre/post op)
Ward rounds (NCH & QMC)
0.25
Out-patient or other clinics
Clinical Diagnostic Work 
2.25
Other patient treatment / consultation
Multi-disciplinary meetings (QMC)
0.25
Patient administration
Travelling time between sites
Other
Sub Total
3.5
Supporting Professional Activities

Training (Postgraduate)

0.25

Medical Education (Undergraduate)

0.25

CPD, Appraisal, Job Planning

0.75

Audit

0.25

Research

Clinical Management
Other
Sub Total
1.5
University Academic PAs
5
TOTAL PAs
10
Appendix 1
NOTTINGHAM AND THE TWO HOSPITAL CAMPUSES

1 NOTTINGHAM

Nottingham is a vibrant and prosperous city with something to offer everyone. It has excellent schools and colleges, and two thriving Universities.  There are good theatres, an arena which attracts national and international performers, and several renowned arts centres and museums. Nottingham is the home of Trent Bridge Cricket Ground, Nottingham Forest and Notts County Football Clubs, Nottingham Ruby Club, the National Water Sports Centre, the Nottingham Tennis Centre, and Ice Arena.   

Set within a county of outstanding natural beauty that includes Sherwood Forest, Wollaton Park, lively market towns and wonderful historic buildings, the city is one of the UK’s leading retail centres with a wide choice of restaurants, bars and nightclubs. There is a good network of roads with easy access to the M1 and the A1, the rail service to London (2 hours) and other major cities is frequent, and there are numerous international destinations from East Midlands Airport (30 mins) and Birmingham Airport (60mins).. 

http://www.nottinghamcity.gov.uk 

http://www.nottinghamshire.gov.uk 

http://www.experiencenottinghamshire.com
http://www.nottingham.ac.uk/
Guide to local property http://www.zoopla.co.uk 

2 THE TRUST

The Trust’s services and facilities currently operate on (and from) two main campuses. However, future development and location of our clinical services is continuously reviewed and some services (or parts of services) may relocate to the other campus. 

(i) CITY HOSPITAL CAMPUS
Services 

The City Hospital Campus offers a wide range of clinical services to the local population of greater Nottingham and beyond in specialties such as plastic surgery and burns, cardiac and thoracic surgeries, cancer, renal, breast services, urology, stroke services, neurorehabilitation and respiratory medicine.    

There is no Accident and Emergency department on the campus, although the hospital does take specialist medical and surgical emergency patients referred to its specialties by GPs, ED or other hospitals.

The City Hospital campus has a long association with the city of Nottingham. It first opened in 1903 and the buildings are a mixture of old and new, although services have recently benefited from huge investment in improving the facilities for patients. These developments include the purpose-built Endoscopy Centre, new Nottingham Radiotherapy Centre, Nottingham Breast Institute, Nottingham Urology Centre, Trent Cardiac Centre, Short Stay Unit, Centre for Clinical Haematology, PET scanner and a new Radiotherapy Centre. 

Research interests at the City Hospital campus include oncology, respiratory medicine, clinical haematology, rheumatology, diabetes/endocrinology, stroke medicine, urology, and breast cancer. There are academic departments of Haematology, Continuing Care and Anaesthetics. 

Educational Facilities 

The City Hospital Postgraduate Education Centre was opened in 1972. It provides an excellent educational environment for multidisciplinary conferences and seminars, postgraduate medical education and continuing medical education, including a Clinical Skills Centre. The Library in the City Campus Postgraduate Education Centre contains an extensive section of the University Library which, together with access to national lending and other libraries in the Country, provides a wide range of literature. 

Other Facilities 

The City Hospital has restaurant and several Coffee City outlets selling hot and cold snacks. There is a cash machine (outside main out-patients). 
(ii) QUEEN’S MEDICAL CENTRE CAMPUS
The Queen’s Medical Centre, opened in 1978, houses both the hospital campus and the University of Nottingham Medical School and School of Nursing and Midwifery.  

Clinical services provided on the Queen’s Medical Centre campus include a very large Emergency Department (A&E). 

Educational Facilities 

The Post Graduate Centre at Queen’s Medical Centre campus contains eleven meeting rooms of varying sizes and audio-visual equipment including video-conferencing, and the Trent Simulation and Clinical Skills Centre, a state-of-the-art simulation centre and clinical skills facility, opened in April 2004. There are high fidelity simulators (adult and paediatric) with video recording 10 laparoscopic skills stations and an endoscopy simulator.  The Greenfield Medical library is situated in the Medical School (NUH medical and dental staff have free access and borrowing rights).  

Other Facilities 

There are a number of facilities provided at the Queen’s Medical Centre campus, including a Newsagent/Grocery shop, Costa Coffee, Clothes shop, National Westminster Bank (which is open daily from 10.30 – 3.30pm,) and a Pharmacy/Chemist’s shop.  There is a large dining area, Cyber Café, roof garden and an active Doctors’ Mess with kitchen, PCs with Internet access, sitting room, billiard table, and television.

3 MANAGEMENT ARRANGEMENTS

Nottingham University Hospitals NHS Trust is managed via a structure of nine Clinical Directorates, all of which are cross-town based.  These are:

· Acute Medicine Directorate

· Cancer & Associated Specialties Directorate

· Diabetes, Infection, Renal and Cardiovascular Directorate 

· Diagnostics  and Clinical Support Directorate

· Digestive Diseases and Thoracics Directorate

· Family Health Directorate

· Head and Neck Directorate

· Musculoskeletal and Neurosciences Directorate

· Specialist Support Directorate

There are also the Corporate Departments and the Estates & Facilities Directorate. 

Each Directorate is led by a Directorate Clinical Director, supported by a Directorate Team, and each specialty within that directorate will have a Head of Service. 

4 PARTNER ORGANISATIONS 

The Trust works in close association with the University of Nottingham and the University of Derby. There are very strong links with nursing and midwifery training, which is part of the University Of Nottingham Faculty Of Medicine, and with the locally-based Schools of Physiotherapy, Radiology and Radiotherapy.
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