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	THE UNIVERSITY OF NOTTINGHAM

Recruitment Role Profile Form


Job Title: 

Animal Technologist




School/Department: 
Bio Support Unit (BSU)


Salary:
£17,039 – £20,198 per annum depending on skills & experience, salary progression beyond this scale is subject to performance
Job Family and Level:
Technical Services – Level 2




Contract Status: 
Permanent


Hours of Work:

36.25 hours per week
Location: 

BSU Facilities at University Park & Sutton Bonington Campuses.
Reporting to:

Senior BSU Technical Staff
Purpose of the New Role: To provide professional technical expertise in the husbandry, welfare assessment, breeding and experimental use of a wide range of animals within the animal facilities of the University of Nottingham. To provide technical support and assistance to academic research staff and undertake a range of minor procedures. To carefully check working practices, and any procedures to be undertaken, against the requirements and expectations of the Animal (Scientific Procedures) Act 1986.To ensure appropriate financial cost recovery is accurately undertaken.
	
	Main Responsibilities 


	% time per year

	1.
	To diligently undertake the husbandry and welfare assessments of a range of laboratory animal species including fish and aquatics and farm animals in a research environment. To maintain accurate record details of environmental conditions, husbandry procedures and welfare assessments. To report any cause for concern in order to ensure that legislative requirements and animal welfare is met.
	35%

	2.
	To carefully check working practices, and any procedures to be undertaken, against Home Office licence authorities and the requirements and expectations of the Animal (Scientific Procedures) Act 1986
	5%

	3.
	To liaise in a timely manner with academic Home Office licence holders, the Named Veterinary Surgeon, the Named Animal Care and Welfare Officer and the Named Training and Competency Officer. Clearly articulate any causes for concern relating to animal  welfare, legislative compliance or environmental control.
	5%

	4.
	To provide technical support and assistance to academic research staff including competently conducting a range of minor non-surgical procedures requiring Home Office Personal Licence Authority.
	10%

	5.
	To breed both inbred and outbred animals, including transgenic lines. Undertaking tissue biopsies and selection of animals for breeding. Maintaining accurate record keeping in electronic and traditional formats as required under ASPA
	15%

	6.
	To operate and maintain flexible film isolators for quarantine or immuno-compromised animals. To set up and maintain individual ventilation caging units to ensure a high standard of bio-containment.
	10%

	7.
	Ensuring compliance with work related health and safety standards.
	5%

	8.
	Ensuring information linked to cost recovery within BSU is accurately and timely recorded.
	5%

	9.
	To maintain exacting standards of hygiene within the animal holding and procedure areas.
	5%

	10.
	Such other comparable duties as may be required by the Director of BSU
	5%


Knowledge, Skills, Qualifications & Experience

	
	Essential
	Desirable

	Qualifications/ Education


	· Minimum of a good standard of education evidenced by up to 5 GCSEs (grade C and above) or equivalent, including Maths and English

AND

     Work experience in a relevant role plus the IAT Level 2 Diploma in Laboratory Animal Science and Technology.
	

	Skills/Training


	· Ability to undertake accurate welfare assessments of animals.

· Experienced in the breeding and care of common small laboratory animal species.

· Experienced in the day to day requirements of working with experimental animals.

· Good understanding of the Animals (Scientific Procedures) Act 1986.

· Excellent communication skills and an ability to work in a collaborative and collegiate manner with a wide range of personnel.

· Ability to maintain high standards of accuracy.

· Good IT skills. 

· Understanding of the principles  of Health & Safety and COSHH.
	Experienced in the care of aquatic species.
Experienced in the care of farm animal species.

Technically skilled and competent in non-surgical experimental techniques.

Ability to give practical training to junior staff.

	Experience


	Experience in  the husbandry, breeding and welfare of laboratory species
	

	Statutory/Legal


	
	· Home Office Personal Licence

Modular training and/or holder of a Personal Licence.




Decision Making

i)
taken independently by the role holder
Prioritisation of day to day workload. Routine colony management decisions regarding breeding of mice. Correct data recording. When to contact the Named Veterinary Surgeon and /or Named Animal Care and Welfare Officer.

ii)
taken in collaboration with others
	Decisions relating to animal welfare and colony breeding strategy. Assessing training requirements and competency of others.


iii)
referred to the appropriate line manager (please name) by the role holder
Animals welfare concerns. Issues with record keeping / IT software. Servicing and maintenance of equipment. Concerns with any aspect of compliance relating to the Animals (Scientific Procedures)Act 1986.

Additional Information

The Level 2 Technical Services role in BSU underpins the operation of the unit. Role holders conduct the practical work and implement both University and UK policy relating to the use of animals in research. The role continually assesses and safeguards animal welfare. It ensures that essential husbandry and breeding is undertaken competently in a manner that maximises the scientific outcomes from the research animals. This is achieved by ensuring clarification and compliance with scientific protocols from research colleagues while working to stringent Home Office legislation and every increasing expectations. Record keeping and data collection has to be exemplary with attention to detail required in every aspect of the role. Role holders work with minimum supervision, but with significant welfare and scientific consequences if work is not done to a high standard. In addition flexible and out of hours working on a very regular basis is required. 

Head of School/Department 
(or nominee):
The above is an accurate description of the responsibilities of the role. The role holder works with a significant degree of independence, prioritising day to day work and ensuring that work is conducted in a timely manner to a high standard. This ensures welfare and research needs are met. Scrutiny of the work carried out by the role holder is subject to assessment by the Home Office Inspectorate and failure to meet legislative requirements can have a significant reputational impact upon the University. The use of IT to capture data, plus excellent communication with senior research colleagues is an essential aspect of this role. Modern bio-containment for the valuable transgenic colonies requires a technical understanding of the advanced caging and life support systems in use. The role holder will set up and conduct routine maintenance of such equipment. Importantly the role holder will also work collaboratively as part of a team to ensure that the operational requirements of the BSU as a whole are met.
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