
	UNIVERSITY OF NOTTINGHAM

RECRUITMENT ROLE PROFILE FORM


Job Title: 


Technical Team Leader
School/Department: 

Technical Services, School of Biosciences
Salary:
£28,695 – £37,394, per annum salary progression beyond this scale is subject to performance.
Job Family and Level:

Technical Services Level 4
Contract Status: 


Full time / Permanent
Hours of Work:


36.25 hrs per week Monday - Friday
Location:


School of Biosciences, Sutton Bonington Campus
Reporting to:


Technical Services Manager
The Purpose of the Role:
The purpose of the role will be to have responsibility for the provision of the technical/experimental service through the day to day organisation and supervision of a building team and to provide specific technical expertise in molecular biology, microscopy & image analysis.
The team leader role will primarily support the Plant Sciences building although may be subject to change depending on the School’s operational requirements in the future. 
Research groups within this building focus on plant development, fruit & vegetable development & ripening, cereal crop improvement & crop fertility & yield. 
Research staff within the building are also associated with the Centre for Plant Integrative Biology & the Crops for the Future Centre.  
	
	Main Responsibilities: 
	

	1.
	Manage the allocation of technical work and responsibilities to members of staff within the building team ensuring that work is carried out and performed to the required quality standards, taking the necessary measures to ensure effective performance. Contribute to the training and development of the building technical and/or experimental team.  Participate in the staff performance review process.
	15%

	2.
	Act as Safety Officer & Radiation Protection Supervisor for the building/area ensuring that the building users comply with work related legal and health and safety standards. Contribute to the development of new Health & Safety policies & procedures within the School. Support the Biological Safety Officer within the Plant Sciences building ensuring all work is compliant with ACGM regulations
	15%

	3.
	Advise and assist staff and/or students on all aspects of technical support services, either personally or through delegation to an appropriate team member:

· Provide advice on purchasing of laboratory consumables & equipment to building users. 
· Maintain equipment and consumable stock levels within the pre-set levels of expenditure.  
· Advise on the future physical resource requirements for the building/area e.g. general/specific equipment, apparatus, space, IT, etc. 
· Monitor any delegated budgets to ensure they operate within budget constraints and that University procedures are adhered to.
	10%

	4.
	Work with senior colleagues to ensure that equipment in building/area is appropriately maintained & liaise with contractors and Estates personnel as required. Ensure the security of the buildings/plant/machinery in own area.
	10%

	5.
	In own area of expertise, advise both internal and external contacts on the development and application of specialist techniques, experiments, procedures and the analysis and interpretation of results.
	30%



	6.
	In own area of expertise, work with, and identify opportunities to develop new techniques/experimental designs and procedures in the support of research activity. Utilise specialist technical knowledge and expertise to conceptualise and interpret the needs of the customer.
	10%

	7.
	In own area of expertise, provide technical advice in the support of grant applications and in the contribution to research publications.
	5%

	8.
	Liaise and communicate with other university schools/departments as well as outside bodies to build effective working relationships.
	5%


Knowledge, Skills, Qualifications & Experience
	
	Essential
	Desirable

	Qualifications/ Education


	Minimum HNC or equivalent, plus substantial work experience in a relevant role or
proven track record with extensive work experience in a relevant technical or scientific role.
	

	Skills/Training


	Proven analytical and technical problem solving skills.

Excellent oral and written communication skills, to enable the identification and understanding of staff/student requirements.

Ability to assess and organise resource effectively recognised from previous project management experience.
Proven ability to work accurately in order to provide quality technical support with the ability to work effectively under pressure.

Ability to adopt a methodical approach to prioritising work in order to achieve deadlines.

Excellent customer relation skills.

Ability to build effective working relationships and collaborate with others both internally and externally.
	Budgetary management skills.

Additional qualifications in laboratory skills e.g. Health and safety.
Radiation Protection Supervisor (RPS) training



	Experience


	Proven technical and/or experimental expertise in molecular biology & light, phase, uv, epifluorescence & other microscopy & imaging techniques.  
Proven delegation skills & experience of training of staff/students in areas of expertise and subsequent monitoring of competence and performance. 
A sound understanding of Health and Safety regulations and the implications of non-compliance. 
Experience working with radioisotopes & monitoring compliance with Local Radiation Rules, Ionising Radiations Regulations & Environmental Agency Regulations
	A sound understanding of financial management procedures.
Ability to understand, conceptualise and interpret the technical and/or experimental requirements of staff and students. 
Ability to identify and manage risks to enable effective project delivery. 




Decision Making
i)
Taken independently by the role holder;
· The organisation and prioritisation of the general technical workload in the designated building.

· Design and build of project related equipment and devices for students and providing specialist advice.

· Control of stock levels and ordering as required.

ii)
taken in collaboration with others;
	· Maintenance and service of equipment/devices to minimise testing downtime.

· Modification to projects and related equipment in order to achieve the objectives of new research targets.

· Assistance in other related projects with technical and research staff as and when required.


iii)
Referred to the appropriate line manager by the role holder;
· The prioritising of all projects required for the research group, students and other groups within the School of Biosciences depending on the demands of research projects.

· The addition of new or replacement equipment required within the School.

· The normal day to day requirements in relation to the running and the technical resources within the group.

Additional Information
Although primarily responsible to this group the role provides cross-departmental support and availability and continuity in operational procedures.

This role helps expedite the completion of projects to budget and on time with adherence to all the relevant regulations.
Due to the requirements of the UK Border and Immigration Agency, applicants who are not UK or EEA nationals and whose immigration status entitles them to work without restriction in the UK will be considered on an equal basis with UK and EEA nationals.  Other non-UK or non-EEA nationals whose employment will require permission to work subject to a resident labour market test may only be considered if there are no suitable UK or EEA national candidates for the post.  Please visit http://www.ukba.homeoffice.gov.uk/ for more information.  

Please quote ref: SCI/070415.

