
Role profile 
 
 

 

RT_RPF Band E 

 
 

Job title  
Sir Jesse Boot Chair of 
Organic Chemistry 

Job family 
and level 

Research and Teaching 
Level 7 

School/ 
Department 

School of Chemistry Location University Park 

Purpose of role 
 

The Sir Jesse Boot Chair of Organic Chemistry is a nationally recognised position for a research 
leader in Organic Chemistry in its broadest sense.  
 
At the forefront of a chosen research area, the role holder will be responsible for the generation of 
research outcomes and knowledge exchange activities of exceptional quality. Delivering high 
quality teaching of chemistry, providing mentorship, coaching and leadership to junior colleagues 
and participate in setting the research and teaching strategies and management for the School of 
Chemistry. 
 

 Main responsibilities 
(Primary accountabilities and responsibilities expected to fulfil the role) 

% time  
per 
year 

1 

Teaching 
▪ Give instruction through high quality lectures, tutorials, workshops, 

laboratory classes and project supervisions in Chemistry to all levels of 
undergraduate and postgraduate students and apprentices. 

▪ Provide inclusive pastoral support to students through tutoring as 
required. 

▪ Supervise and assess industrial or international placement students. 
▪ Develop excellent accessible teaching and learning materials. 
▪ Examine through both formative and summative assessments for initial 

and higher degrees and diplomas of the University. 
▪ Provide strategic leadership in curriculum maintenance and 

development.  
▪ Participate in teaching activities both remotely and in person at our 

international campuses as requested by the Head of School. 

35%  

2 

Research 
▪ Undertake original research of international excellence in a branch of 

organic chemistry complementing existing activity within the School. 
Particular areas of interest include but are not limited to: biological 
chemistry; biocatalysis; catalysis; chemical biology; computational 
organic chemistry; natural product biosynthesis and synthesis; 
supramolecular chemistry; sustainable chemistry. 

▪ Publish results of research in internationally leading peer-reviewed 
journals. 

35%  



▪ Seek and secure research funding from research councils, charities 
commercial organisations and other appropriate sources. 

▪ Manage research expenditure appropriately and complete final reports, 
submissions or other documentation required by funders within the 
defined deadlines. 

▪ Track research and evidence impact with annual Researchfish return. 
▪ Contribute to effective leadership in the discipline both within the 

University and where appropriate externally. 
▪ Provide mentorship and coaching to other colleagues in grant 

applications including participating in internal peer review processes. 
▪ Supervise and examine postgraduate research students engaged in 

original research. 
▪ Ensure that all research and other activities conducted whilst holding 

the position comply with the current health and safety regulations and 
all necessary paperwork associated with these activities is complete 
and up to date.   

▪ Disseminate research and teaching findings at international 
conferences, workshops and meetings as well as through outreach 
activities. 

▪ Provide research leadership in the relevant discipline, both within the 
University and nationally. 

▪ Build relationships and collaborate actively with internal and external 
contacts, nationally and internationally, to complete research projects to 
advance the discipline and increase knowledge exchange. 

3 

Citizenship and Leadership 
▪ Contribute to efficient and effective completion of the work of the 

School, including providing leadership and undertaking administrative 
roles. 

▪ Undertake further training consistent with continuous professional 
development. 

▪ Promote an inclusive, positive and supportive learning and working 
environment. 

▪ Contribute to the running and strategic direction and development of 
the university through designated committees or project activities. 

▪ Participate in national and international bodies; act as an advisor to 
government and in any other external advisory capacity. Where 
appropriate contribute to the development of higher education 
processes in the UK. 

▪ Lead and develop internal and external networks to foster collaboration, 
share information and ideas and promote the subject and the university. 

▪ Chair committees and participate in university decision making and 
governance and contribute to the development of academic policies 
across the university. 

▪ Provide intellectual leadership of the School’s academic community, 
providing direction and mentoring for less experienced colleagues.  

▪ Lead, appoint, manage and develop individuals and/or teams to deliver 
the research and/or teaching plans. Foster inter-disciplinary team 
working to develop team spirit and team coherence. 

20%  

4 Any other duties appropriate to the grade and role of the post holder’ 10% 
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Person specification 

 Essential Desirable 

Skills 

▪ Excellent oral and written 
communication skills, including the 
ability to communicate with clarity 
on complex information. 

▪ Good time-management and 
multi-tasking skills. 

▪ Good pedagogical skills required 
modules at undergraduate, 
postgraduate and apprentice-ship 
levels.  

▪ Proven success attracting 
research funding from Research 
Councils, industry, EU, charities 
and other funding. 

 

Knowledge and 
experience 

▪ Strong evidence of peer-reviewed 
publication output. 

▪ Experienced in design and 
delivery of effective teaching 
programmes within an agreed 
quality framework. 

▪ Proven sustained track-record in 
publishing research work of 
international quality in Chemical 
Sciences complementing existing 
research activity within the School. 

▪ Successful record of research 
interactions and potential for 
successful research interaction 
with other members of the Univ.  

▪ Experience of presenting to 
national or international scientific 
meetings. 

▪ Demonstrable experience of 
delivering impact, knowledge 
exchange and outreach activities. 

▪ Proven ability or potential to 
provide research leadership in the 
relevant discipline. 

 

Qualifications, 
certification and 
training  

▪ PhD or equivalent in Chemistry or 
a related subject. 

▪ Postgraduate Certificate in Higher 
Education, Fellow of the Higher 
Education Academy or equivalent.  

▪ Membership of the Royal Society 
of Chemistry, American Chemical 
Society or similar. 

 
 
 



 

The University of Nottingham is focused on embedding equality, diversity and 
inclusion in all that we do. As part of this, we welcome a diverse population to 
join our work force and therefore encourage applicants from all communities, 
particularly those with protected characteristics under the Equality Act 2010. 

 

The university is a signatory of the Declaration on Research Assessment 
(DORA). As such we commit to focus on the scientific content of publications 
(where requested or provided as part of the recruitment and selection 
process) as a basis for review of quality, and consideration of value and 
impact of research conducted, rather than any proxy measures such as 
Journal Impact Factor. 

 



Expectations and behaviours 

The University has developed a clear set of core expectations and behaviours that our people 
should be demonstrating in their work, and as ambassadors of the University’s strategy, vision and 
values. The following are essential to the role: 

Valuing people Role models the highest ethical standards to cultivate a collaborative 
workplace that develops talent and enhances wellbeing, whilst also 
balancing the needs of the various stakeholders. 

Taking ownership Translates the vision into a strategy for own area, enabling people to take 
the right action for the wider organisation. Can resolve complex 
problems, balancing the needs of varied stakeholders. 

Forward thinking Always has the overall strategic goal in mind, manages to stimulate agile 
and forward thinking in others, motivating them and giving them the 
confidence to drive for continuous improvement. 

Professional pride Goal is to be best in class; ensuring this can be achieved in line with long 
term strategy regardless of short-term challenges. Supports people to do 
what is best for both the organisation and the department. 

Always inclusive Promotes how collaboration and positive partnerships are essential to 
success, constantly looking ahead to explore how to involve other 
potential stakeholders. 

 

Key relationships with others 

 

 

Key stakeholder 
relationships

Role holder

Line manager
Head of 
School

Sir Jesse 
Boot Chair

Colleagues Students



 


