
   Role profile 
 
 
 

Job title 
Research Fellow in 
Corpus Linguistics  

Job family 
and level 

Research & Teaching Level 
4  

School/ 
Department 

English Location 
Trent Building, University 
Park Campus 

Purpose of role 

To support interdisciplinary work between Horizon and the School of English 

(https://www.horizon.ac.uk and https://www.nottingham.ac.uk/english/).  

You will undertake innovative, original research in the field, support members of the Horizon 

team in their research activities and take on other related duties, under the guidance of the 

Horizon Director and the Horizon Co-Investigators in the School of English. You will also work 

across the Faculty of Arts to establish interdisciplinary research and teaching links that leverage 

expertise in Horizon to develop the next generation of students and researchers in the area of 

digital humanities, data science and Arts and Artificial Intelligence. 

 Main responsibilities 
 (Primary accountabilities and responsibilities expected to fulfil the role) 

% time 
per 
year 

 
1 

▪ Assist in the design, development and analysis of a series of corpora 

for Horizon projects.  

20% 

 
2 

▪ Co-develop tools and approaches for the analysis of language data 

with a privacy preserving focus. 

10% 

 
 
 

3 

▪ Scope out and develop a network of interdisciplinary researchers and 

teachers across the Faculty of Arts that will implement, in collaboration 

with Horizon, the training for the next generation of students in the 

areas of digital humanities, data science and Arts and Artificial 

Intelligence.  

15% 

 
4 

▪ Run corpus data collection exercises, interviews and focus groups with 

project participants. 

25% 

 
5 

▪ Contribute to teaching undergraduate and postgraduate modules in the 

School of English and Faculty of Arts. 

10% 

 
6 

▪ Lead on, and contribute to, co-authored publications, conference 

presentations and other dissemination activities. 

15% 

 
7 

▪ Be responsible for the safe conduct of work within the work area 

ensuring that the School's arrangements for compliance with the 

University Safety Policy are implemented. 

▪ Any other reasonable duties commensurate with the project’s 

requirements 

5% 

https://www.horizon.ac.uk/
https://www.nottingham.ac.uk/english/


Person specification 
 

 Essential Desirable 

Skills 

▪ Ability to consistently develop 
research area as a team 

▪ Flexibility to engage with 
colleagues in different faculties 
and institutions in academia and 
externally 

▪ Successful research 
administrative skills  

▪ Ability to work effectively as part of 
a team 

▪ Excellent verbal and written 
communication skills 

▪ Excellent presentation skills 
▪ Ability to work to tight deadlines 

and prioritise tasks 

 

Knowledge and 
experience 

▪ Experience of using and 
developing privacy-preserving 
tools and approaches to language 
data analysis 

▪ Experience of working at the 
interface between English 
Language and Computer Science 

▪ Recent track-record of publishing 
or other evidence of writing and 
disseminating research 

▪ Experience of designing, building, 
analysing and maintaining corpora 
and databases 

▪ Experience of running 
experiments, focus groups and 
interviews with project participants 

▪ Experience in organising research 
dissemination events 

▪ Knowledge and experience of 
human factors in software design 

▪ Participation in professional 
and academic networks 

▪ Knowledge of different areas 
in the digital humanities 

▪ Experience of co-developing 
training for different audiences 
in the use of language data 

▪ Experience of teaching in the 
areas of discourse analysis, 
corpus linguistics and digital 
humanities. 

 

Qualifications, 
certification and 
training 
(relevant to role) 

▪ PhD in Applied Linguistics, Corpus 
Linguistics or in relevant area  

 

Statutory, legal 
or special 
requirements 

▪ An interest to bring to bear 
multidisciplinary academic 
expertise to help address the 
challenges posed by widespread 
use of linguistic, cultural and 
behavioural data. 

 

 
 



 
 

The University of Nottingham is focused on embedding equality, diversity and 
inclusion in all that we do. As part of this, we welcome a diverse population to 
join our work force and therefore encourage applicants from all communities, 
particularly those with protected characteristics under the Equality Act 2010. 

 

Expectations and behaviours 

The University has developed a clear set of core expectations and behaviours that our people 
should be demonstrating in their work, and as ambassadors of the University’s strategy, vision and 
values. The following are essential to the role: 

Valuing people Is always equitable and fair and works with integrity. Proactively looks for 
ways to develop the team and is comfortable providing clarity by 
explaining the rationale behind decisions. 

Taking ownership Is highly self-aware, looking for ways to improve, both taking on board 
and offering constructive feedback. Inspires others to take accountability 
for their own areas. 

Forward thinking Driven to question the status quo and explore new ideas, supporting the 
team to “lead the way” in terms of know-how and learning. 

Professional pride Sets the bar high with quality systems and control measures in place. 
Demands high standards of others identifying and addressing any gaps 
to enhance the overall performance. 

Always inclusive Ensures accessibility to the wider community, actively encouraging 
inclusion and seeking to involve others. Ensures others always consider 
the wider context when sharing information making full use of networks 
and connections. 

 

Key relationships with others 

 

 

Key stakeholder 
relationships

Role holder

Line manager
Horizon 

Director and 
Investigators

Research 
Fellow

Colleagues

External 
Project 

partners and 
collaborators


