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Job title  

 
Research Associate/Fellow 
 
(Title will be ‘Research 
Associate’ where an 
appointment is made before 
PhD is completed) 

Job family 
and level 

Research & Teaching Level 4  
(Appointment will be Level 4 
Career Training Grade where 
an appointment is made before 
PhD has been completed) 

School/ 
Department 

 
School of Medicine, Unit of 
Mental Health and Clinical 
Neuroscience  

Location 

 
The Medical School, University 
of Nottingham and Institute of 
Mental Health Building, Jubilee 
Campus 

Purpose of role 

The BRIGhTMIND study is an exciting new study and is the largest of its type in the world. The study 
involves examining connectivity and spectroscopy alongside clinical outcomes and cognitive data in 
over 250 participants with treatment resistant depression at baseline and 16 weeks after 20 sessions 
of 2 alternative forms of transcranial magnetic stimulation. Specifically, it is evaluating the clinical 
cost effectiveness and mechanism of action through imaging data of two types of image guided 
transcranial magnetic stimulation in a randomised controlled trial of image guided intermittent theta 
burst stimulation versus standardised transcranial magnetic stimulation for patients with treatment 
resistant depression. 
 
You will be responsible for analysing imaging MRI and MR spectroscopy data and to analysis and 
write up imaging data in the lead centre of an externally funded large multicentre study. The trial is 
now in the final months of recruitment and the postholder will be able to analyse, report and write up 
many high-quality publications with the rest of the BRIGhTMIND multidisciplinary team.  
 

 Main responsibilities 
(Primary accountabilities and responsibilities expected to fulfil the role) 

% time  
per year 

1 

General Trial responsibilities 
▪ Working closely with colleagues at the Imaging Centre, Institute of 

Mental Health, Leicester Clinical Trials Unit and imaging colleagues in 
Newcastle, London and Manchester as required. Much of the work can 
be done remotely but there is a requirement for some face-to-face 
meetings. Some travel may be required. 

▪ Working in partnership with the project’s multidisciplinary research team 
on other study activities, including monitoring project progress. 

▪ Operating fMRI, structural analysis, DTI, Magnetic spectroscopy of 
scans collected in the BRIGhTMIND study to explore the mechanism of 
action of TMS and ensure the Trial Master File is accurate and up-to-
date and the data is collected and stored in line with Good Clinical 
Practice guidelines. 

45%  

2 
Research outputs 
▪ To write up research work for publication and/or contribute to the 

dissemination of findings at national/international conferences, resulting 
45%  



in successful research outputs. Collaborate in research outputs, 
including writing papers for academic, industry and practitioner 
audiences. Take a key role in writing findings for patient and public 
dissemination 

▪ Contributing to the preparation of interim study reports and assist with 
dissemination of study results, including preparing manuscripts for 
publication and presenting the findings at academic and healthcare 
conferences. 

3 

Operational support 
▪ To carry out general administrative tasks related to the project, which 

will include producing interim reports.  Attend meetings/conferences as 
required by the Trial Manager or Principal Investigator. Assist with the 
preparations, proposals and applications to both external and/or 
internal bodies for funding, contractual or accreditation purposes. 

5%  

4 
Any other duties which may be required which are consistent with the 
nature and grade of the post. 

5%  

 
 



Person specification 

 Essential Desirable 

Skills 

▪ Demonstrated ability to work on high 
impact problems in a collaborative 
environment 

▪ High quality writing for academic and 
practitioner audiences, with evidence 
of ability to publish at national level 
(to include conference abstracts) 

▪ Excellent organisational and project 
management skills. 

▪ Ability to work autonomously and 
exhibit initiative 

▪ Manage own workload. 
▪ Excellent written and verbal 

communication skills 
▪ Ability to demonstrate empathy 
▪ Highly organised, able to work 

effectively on several tasks 
simultaneously working to deadlines 
and prioritising tasks appropriately 

▪ Ability to work well in a team 

▪ Programming skills in scripting 
and high-level languages (e.g., 
C/C++/Java/Python/web 
development) 

▪ Computational skills in UNIX 
and/or LINUX 

▪ Ability to work to tight deadlines 

Knowledge and 
experience 

▪ Expertise in research design, 
research methodology and statistical 
analysis.  

▪ Expertise in FSL or equivalent e.g., 
SPM 

▪ Experience in handling and analysing 
neuroimaging data. 

▪ Experience in data integration and 
visualisation. 

▪ Experience and knowledge of 
healthcare research. 

▪ Experience of conference 
presentations, peer-reviewed 
publications and report writing. 

▪ Previous experience 
programming for the XNAT 
platform. 

▪ Experience of mental health or 
neuroscience practice or 
research. 

▪ Experience of working in 
multidisciplinary teams. 

Qualifications, 
certification and 
training 
(relevant to role) 

▪ Good first degree or equivalent in 
computer science, physics, 
mathematics, engineering, 
neuroscience, psychology, or related 
field (2:1 or higher) 

▪ PhD (or be near to completion) or 
equivalent in a relevant subject 

▪ Relevant postgraduate 
qualification i.e., Masters  

Statutory, legal 
or special 
requirements 

▪ Satisfactory enhanced disclosure 
from the Disclosure and Barring 
Service (DBS), in line with the 
University’s code of research conduct 
and research ethics. 

 

 



 

The University of Nottingham is focused on embedding equality, diversity and 
inclusion in all that we do. As part of this, we welcome a diverse population to 
join our work force and therefore encourage applicants from all communities, 
particularly those with protected characteristics under the Equality Act 2010. 

 

The University is a signatory of the Declaration on Research Assessment 
(DORA). As such we commit to focus on the scientific content of publications 
(where requested or provided as part of the recruitment and selection 
process) as a basis for review of quality, and consideration of value and 
impact of research conducted, rather than any proxy measures such as 
Journal Impact Factor. 

 
Expectations and behaviours 

The University has developed a clear set of core expectations and behaviours that our people 
should be demonstrating in their work, and as ambassadors of the University’s strategy, vision and 
values. The following are essential to the role: 

Valuing people Is friendly, engaging and receptive, putting others at ease. Actively listens 
to others and goes out of way to ensure people feel valued, developed 
and supported. 

Taking ownership Is clear on what needs to be done encouraging others to take ownership. 
Takes action when required, being mindful of important aspects such as 
Health & Safety, Equality, Diversity & Inclusion, and other considerations. 

Forward thinking Drives the development, sharing and implementation of new ideas and 
improvements to support strategic objectives. Engages others in the 
improvement process. 

Professional pride Is professional in approach and style, setting an example to others; 
strives to demonstrate excellence through development of self, others 
and effective working practices. 

Always inclusive Builds effective working relationships, recognising and including the 
contribution of others; promotes inclusion and inclusive practices within 
own work area. 
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