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Job Title: 
Research Fellow (fixed-term)
School/Department: 
School of Cultures, Languages and Area Studies, Department of French and Francophone Studies
Salary:
£28,695 to £34,233 per annum, depending on qualifications and experience 
Job Family and Level:
Research and Teaching Level 4
Contract Status: 

Fixed-term contract, from 1 March 2015 to 31 May 2018.
Hours of Work:


Full time, 36.25 hours per week
Location:
Department of French and Francophone Studies, Trent Building, University Park, Nottingham NG7 2RD
Reporting to:


Dr Nicki Hitchcott
Purpose of the Role:

The purpose of this role will be to carry out research for an Arts and Humanities Research Council (AHRC) funded project, ‘Post-Traumatic Growth in Testimonies from Survivors and Perpetrators of the Rwanda Genocide’. The AHRC funds world-class, independent researchers in a wide range of subjects: ancient history, modern dance, archaeology, digital content, philosophy, English literature, design, the creative and performing arts, and much more.
This project aims to gain a qualitative understanding of the impact of the 1994 genocide on Rwandan people. Through the close analysis of oral testimonies collected and transcribed by our project partner, the Aegis Trust, and stored in Genocide Archive Rwanda, it will focus on the ways in which individuals are beginning to construct their identities in terms of post-traumatic growth. The Research Fellow will work with members of the research team and with colleagues in Rwanda to produce a detailed analysis of a sample of testimonies from survivors and perpetrators of the genocide. The person appointed will be expected to produce publications, both independently and with other members of the team, to disseminate the project’s findings, and to help with the organisation of planned impact and engagement events.
	
	Main Responsibilities 

	1.
	To select a sample of transcribed oral testimonies from those available at Genocide Archive Rwanda.

	2.
	To analyse a sample of testimonies from Rwandan genocide survivors and perpetrators through the lens of post-traumatic growth.

	3.
	To undertake six-monthly research trips to Rwanda.




	4.
	To establish and maintain good relationships with colleagues in Rwanda.


	5.
	To contribute to publications and other outputs arising from the study and work towards single-authored research publications relevant to the study. 

	6.
	To oversee the translation of a sample of oral testimonies from Kinywaranda to English in collaboration with a native speaker.

	7.
	To support the organisation and delivery of planned dissemination activities, impact and engagement events in both the UK and Rwanda.

	8.
	To plan and manage own research activity and resolve problems, if required, in meeting own/team research objectives and deadlines in collaboration with others.

	9.
	With support from lead researchers, to seek ethical approval for research activities where relevant.


Knowledge, Skills, Qualifications & Experience

	
	Essential
	Desirable

	Qualifications/ Education


	· Candidates must have completed or submitted a PhD, or equivalent, in a relevant subject area by start date of post.
	

	Skills/Training


	· Excellent oral and written communication skills. 
· Excellent time-management and organisational abilities.

· Ability to work independently.

· Ability to build relationships and collaborate with others, both internally and externally. 
· Ability to travel to carry out research in Rwanda as outlined above.

· Training in qualitative discourse analysis.
· Awareness of the demands of working in a politically sensitive context.
	· Working knowledge of Kinyarwanda.
· Working knowledge of French.
· Knowledge and understanding of the theory of post-traumatic growth.
· Knowledge and understanding of the 1994 Rwanda genocide.


	Experience


	· Experience in use of research methodologies and techniques relevant to work within the area.
· Experience of preparing research findings for publication.
	· Previous post-doctoral research experience in a relevant area.

· Experience of working in or carrying out research in Africa.


Decision Making

i)
Taken independently by the role holder;
· Making individual decisions about design and conduct of research 
· Working towards own publications arising from research 
ii)
Taken in collaboration with others;
	· Working with team to make decisions about design and conduct of research 

· Developing and producing team-authored outputs, and impact and engagement events


iii)
Referred to the appropriate line manager by the role holder
	· Wider research strategy 

· Continuing professional training and development


For further details about the project and informal enquiries about the post, please contact Dr Nicki Hitchcott (nicki.hitchcott@nottingham.ac.uk). Please note that applications made directly to this email address will not be accepted.


