	UNIVERSITY OF NOTTINGHAM

RECRUITMENT ROLE PROFILE FORM


Job Title: 



Associate Professor in Economics




School/Department: 

Economics
Salary: 
£46,846 - £55,908 per annum, depending on skills & experience.  Salary progression beyond this scale is subject to performance

Job Family and Level:

Research and Teaching, Level 6
Contract Status:


Permanent

Hours of Work: 


Full time

Location:



University Park
Reporting to:


Head of School of Economics


The Purpose of the New Role:
The successful candidate will contribute to the School’s reputation as a recognised centre of international excellence. Applications are welcomed from candidates with interests across all areas of the discipline.  He or she will be expected to deliver high quality teaching programmes at both undergraduate and postgraduate level, and contribute to the leadership and administration of the School.  The role-holder will act as principal investigator on major research projects in their field and will identify opportunities for the development of new research projects.
Main Responsibilities:

· To establish and develop a programme of research within the School which complements and adds to the School’s internationally recognised research activities.
· To develop an already established international reputation and regularly disseminate and explain research findings through leading peer-reviewed international publications (on a sustained basis), conferences and other appropriate media.
· To support the School’s research income generation plans by seeking external funding for the post holder’s programme of research.

· To lead and develop research initiatives to foster collaboration and generate income.

· To lead and develop internal and external relationships (e.g. participating in University Committees, external examining, international research networks) to foster future collaboration.

· To deliver teaching across a range of modules or within a subject area, providing curriculum leadership within own area of expertise on the School’s undergraduate and postgraduate programmes. 

· To coach and support tutorial groups, developing their knowledge and their learning skills, and be responsible for the pastoral care of students within a specified area, dealing with sensitive issues.
· To supervise Masters and PhD students preparing dissertations.

· To participate fully in the School’s examination process through the preparation and marking of examinations and coursework and through participation in examination boards.
· To act as a personal tutor for undergraduate and postgraduate students and support their courses of study.
· To contribute to the development of research strategies and the teaching and learning policy in the School.
· To assist in the administration and leadership of the School’s teaching and research activities through taking on specific administrative duties, membership of School Committees and participation in School meetings.

· To undertake other duties as required by the Head of School, appropriate to the post.
This job description may be subject to revision following discussion with the person appointed and forms part of the contract of employment.

Knowledge, Skills, Qualifications & Experience
	
	Essential


	Desirable



	Qualifications/ Education


	· PhD (or equivalent) in Economics or Econometrics or equivalent extensive professional/research experience.
	· Postgraduate Certificate in Higher Education or equivalent.

	Skills/Training


	· Extensive track record of published research and the development and delivery of teaching.

· Excellent communication and presentational skills.
· Proven ability to provide effective leadership and management of groups and teaching activities.

· Proven ability with demonstrated success in providing effective leadership, planning, building and resourcing a team and delivering research results.
	· Some training for teaching at University level and experience of teaching and curriculum development at undergraduate and graduate levels.

	Experience


	· Excellent record of publishing in highly regarded international journals and substantial involvement in outreach activities.  
· Substantial teaching and supervision experience at University level.  
· Some experience of research income generation and of management of research.
	· Evidence of esteem within the discipline.

· Experience of research leadership and administrative management within an academic environment.
· Experience of counselling, pastoral care and motivating students.


	Personal Attributes


	· Well organised.
· Willingness to work in teams.

· Willingness and ability to interact with students and support their academic and pastoral development.
	· Experience of working in research and/or teaching teams.

· Experience of academic and/or pastoral support for students.


Informal enquiries may be addressed to Professor Kevin Lee, Head of School, tel: +44 115 951 5620 or email: kevin.lee@nottingham.ac.uk. Please note that applications sent directly to this email address will not be accepted.  

	UNIVERSITY OF NOTTINGHAM

RECRUITMENT ROLE PROFILE FORM


Job Title: 



Assistant Professor in Economics




School/Department: 

Economics
Salary: 
£37,394 - £45,954 per annum, depending on skills & experience.  Salary progression beyond this scale is subject to performance

Job Family and Level:

Research and Teaching Extended Level 5
Contract Status:


Permanent

Hours of Work: 


Full time

Location:



University Park
Reporting to:


Head of School of Economics


The Purpose of the New Role:
The successful candidate will contribute to the School’s reputation as a recognised centre of international excellence. Applications are welcomed from candidates with interests across all areas of the discipline.   He or she will be expected to deliver high quality teaching programmes at both undergraduate and postgraduate level.
Main Responsibilities:

· To establish and develop a programme of research within the School which complements and adds to the School’s internationally recognised research activities.
· To establish an international reputation and regularly disseminate and explain research findings through leading peer-reviewed international publications (on a sustained basis), conferences and other appropriate media.
· To support the School’s research income generation plans by seeking external funding for the post holder’s programme of research.

· To deliver teaching across a range of modules or within a subject area, providing curriculum leadership within own area of expertise on the School’s undergraduate and postgraduate programmes.
· To coach and support tutorial groups, developing their knowledge and their learning skills, and be responsible for the pastoral care of students within a specified area.
· To supervise PhD students and Masters students preparing dissertations.

· To participate fully in the School’s examination process through the preparation and marking of examinations and coursework and through participation in examination boards.

· To assist in the administration of the School’s teaching and research activities through taking on specific administrative duties, membership of School Committees and participation in School meetings.

· To undertake other duties as required by the Head of School, appropriate to the post.

This job description may be subject to revision following discussion with the person appointed and forms part of the contract of employment.

Knowledge, Skills, Qualifications & Experience
	
	Essential


	Desirable



	Qualifications/ Education
	· PhD (or equivalent) in Economics or Econometrics.
	· Postgraduate Certificate in Higher Education or equivalent.

	Skills/Training


	· Excellent oral and written communication and presentational skills.

· Sufficient breadth or depth of specialist knowledge in the discipline to develop research programmes and methodologies.

· High level analytical capability to facilitate conceptual thinking, innovation and creativity.

· Skills in counselling, pastoral care and motivating students.

· Ability to build relationships and collaborate with others, internally and externally.
	· Some training for teaching at University level and experience of teaching and curriculum development at undergraduate and graduate levels.

	Experience


	· To have published, or to demonstrate the potential for publishing, in highly regarded international journals.

· Experience and demonstrated success in delivering teaching within an agreed quality framework.  

· Some experience of research income generation and/or management of research.
	· Achievement or evidence of potential for growing reputation and indicators of esteem in the discipline.

· Experience of counselling, pastoral care and motivating students. 

	Personal Attributes


	· Well organised.

· Willingness to work in teams.

· Willingness and ability to interact with students and support their academic and pastoral development.
	· Experience of working in research and/or teaching teams.

· Experience of academic and/or pastoral support for students.


Informal enquiries may be addressed to Professor Kevin Lee, Head of School, tel: +44 115 951 5620 or email: kevin.lee@nottingham.ac.uk. Please note that applications sent directly to this email address will not be accepted.  

