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Job title  

Research Fellow (Title will 
be ‘Research Associate’ 
where an appointment is 
made before PhD is 
completed) 

Job family 
and level 

Research and Teaching Level 
4 
(Appointment will be Level 4 
Career training grade where 
an appointment is made 
before PhD has been 
completed) 

School/ 
Department 

School of Medicine – 
Nottingham Clinical Trials 
Unit (NCTU) 

Location 
Nottingham Clinical Trials 
Unit, University Park 

 

Purpose of role 
The role holder will have responsibility for undertaking high quality research within the Nottingham 
Clinical Trials Unit (NCTU), specifically in delivering a study to develop extensions to CONSORT 
and SPIRIT statements for the reporting of randomised factorial trials. The person appointed will be 
expected to plan and conduct work using mixed methods including literature review, online Delphi 
survey, consensus meeting, and will be responsible for report writing and dissemination. 
 

Project summary 
Randomised trials provide the strongest evidence available about the effectiveness of health care 
interventions. Widely adopted and evidence-based, SPIRIT (Standard Protocol Items: 
Recommendations for Interventional Trials) and CONSORT (Consolidated Standards of Reporting 
Trials) statements provide minimum recommendations for reporting protocols and results of 
randomised trials. 
 
Factorial randomised trials represent the potential for efficient evaluation of more than one 
intervention in the same study without the need for a larger sample size. While extensions to 
SPIRIT and CONSORT exist for methodological variations, including different trial designs, 
interventions and types of data, extensions do not yet exist for factorial trials. 
 
The aim of this study is to develop extensions for reporting factorial randomised trials to the SPIRIT 
and CONSORT statements. This will be achieved by: 
i) Conducting a scoping review of the literature to draw up a long list of items that we consider may 
be useful in reporting factorial trials. 
ii) Conducting a Delphi study comprising (1) an online survey, and (2) a consensus meeting. 
iii) Writing and disseminating SPIRIT and CONSORT extension guidance and checklists, and a 
shared Explanation and Elaboration document. 
 
The outputs of this research will provide investigators with a comprehensive framework for the 
design, conduct, analysis, interpretation and dissemination of factorial randomised trials. 
CONSORT and SPIRIT extensions will aid in critical appraisal and interpretation for grant 
reviewers, funding bodies, trial methodologists, journal editors, reviewers, and readers. 
 
 



Working environment 
Nottingham Clinical Trials Unit (NCTU) is a UK Clinical Research Collaboration registered Trials 
Unit (http://www.ukcrc-ctu.org.uk) within the University of Nottingham www.nottingham.ac.uk/ctu. 
The unit designs and conducts high quality national and international multicentre trials across a 
range of health topics. NCTU primarily conducts phase III pragmatic trials, and has expertise in 
trials of medical devices, trials of Investigational Medicinal Products and complex interventions. 
NCTU also has a proven has a track record of designing and delivering high quality trials 
methodology research, focussing on improving the effectiveness and efficiency of randomised 
trials. 
 

 Main responsibilities 
(Primary accountabilities and responsibilities expected to fulfil the role) 

% time  
per year 

1 
To work with the co-lead investigators to manage, plan and conduct own 
research activity using appropriate methodologies. To resolve problems in 
meeting research objectives and deadlines in collaboration with others. 

20 

2 
To conduct a scoping review of the literature and collate the findings. To 
analyse, present and interpret data. 

10 

3 

To co-ordinate the operational aspect of research networks, for example, 
arranging and facilitating meetings and contribute to collaborative 
decision making with colleagues in trials methodology research. 

• Plan and conduct Delphi online survey and consensus meeting of 
key stakeholders 

35 

4 

To write up research work for publication and/or contribute to the 
dissemination at national/international conferences, resulting in 
successful research outputs. 

• Lead writing of final wording of the checklists, associated guidance 
statements, and Explanation and Elaboration document. 

• Circulate to co-researchers and consensus meeting participants 
for review and collate feedback prior to submission for publication. 

35 

5 

Other  
▪ Any other duties appropriate to the grade and level of the role. 

▪ We recognise the importance of continuous professional development 
and therefore the importance of providing opportunities, structured 
support and encouragement to engage in professional development 
each year 

 

 

http://www.ukcrc-ctu.org.uk/
http://www.nottingham.ac.uk/ctu


Person specification 

 Essential Desirable 

Skills 

▪ Excellent oral and written 
communication skills, including the 
ability to communicate with clarity 
on complex information. 

▪ Self-motivated and able to 
motivate and influence others from 
a range of professional 
backgrounds and levels of 
seniority. 

▪ Ability to build relationships and 
collaborate with others, both 
internally and externally. 

▪ Confident prioritising and 
managing own workload and 
working with minimal supervision. 

▪ Excellent organisational skills with 
a flexible approach to working. 

▪ Ability to analyse, present and 
interpret data 

▪ Ability to assess, organise and 
manage resource requirements 
effectively. 

▪ Ability to foster a research culture 
and commitment to learn from 
others. 

 

Knowledge and 
experience 

▪ Experience of project 
management. 

▪ Practical experience of applying 
quantitative research methods. 

▪ Experience using appropriate 
software for example Microsoft 
Office, EndNote, Stata (or 
equivalents) 

▪ Previous success in gaining 
support for externally funded 
research projects. 

▪ Previous experience of performing 
literature reviews or data 
extraction. 

▪ Previous experience of clinical 
trials and/or trials methodology 
research. 

Qualifications, 
certification and 
training 
(relevant to role) 

▪ PhD or equivalent in related 
subject area or the equivalent in 
professional qualifications and 
experience. 

▪ OR near to completion of a PhD 

 

Other 
▪ Willingness to adopt the vision and 

values of the School of Medicine 
 

 

 
 

The University of Nottingham is focused on embedding equality,  
diversity and inclusion in all that we do. As part of this, we welcome a diverse 
population to join our work force and therefore encourage applicants from all 
communities, particularly those with protected characteristics under the 
Equality Act 2010. 

 
The School of Medicine holds a Silver Athena SWAN award in recognition of 
our achievements in promoting and advancing these principles. 
Please see http://www.nottingham.ac.uk/medicine/about/athena-swan.aspx 

https://www.nottingham.ac.uk/medicine/about/mission-vision-and-values.aspx
https://www.nottingham.ac.uk/medicine/about/mission-vision-and-values.aspx
http://www.nottingham.ac.uk/medicine/about/athena-swan.aspx


Expectations and behaviours 

The University has developed a clear set of core expectations and behaviours that our people 
should be demonstrating in their work, and as ambassadors of the University’s strategy, vision and 
values. The following are essential to the role: 

Valuing people Is friendly, engaging and receptive, putting others at ease. Actively listens 
to others and goes out of way to ensure people feel valued, developed 
and supported. 

Taking ownership Is clear on what needs to be done encouraging others to take ownership. 
Takes action when required, being mindful of important aspects such as 
Health & Safety, Equality, Diversity & Inclusion, and other considerations. 

Forward thinking Drives the development, sharing and implementation of new ideas and 
improvements to support strategic objectives. Engages others in the 
improvement process. 

Professional pride Is professional in approach and style, setting an example to others; 
strives to demonstrate excellence through development of self, others 
and effective working practices. 

Always inclusive Builds effective working relationships, recognising and including the 
contribution of others; promotes inclusion and inclusive practices within 
own work area. 

 

Key relationships with others 

 

 

Key stakeholder 
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Role holder

Line manager
Professor of Medical Statistics & Clinical 

Trials

Research 
Fellow

NCTU 
Colleagues

Study co-
applicants

Study 
participants



 


