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Job title  
Research Associate/Fellow 
in Forced Marriage and 
Modern Slavery  

Job family 
and level 

Research and Teaching 
Level 4 Training Grade/  
Level 4 

School/ 
Department 

Politics and International 
Relations Location University Park Campus 

Purpose of role 
 
The purpose of this role is to support and contribute to the AHRC-funded research project “To Have 
and to Hold”: Understanding the relationship between forced marriage and modern slavery. You will 
work with Principal Investigator Dr Helen McCabe in the Rights Lab’s Law and Policy Programme on 
three key elements of the project: 
 

• A systematic survey of international, domestic and customary law on forced marriage, and 
build a database of legislation, norms, and international obligations for all UN Member States. 
Quantitative and qualitative analysis of this database and your findings.  

• Creation of accessible legal tools for various stakeholders including model legislation and 
advice on good practice.  

• Inductive analysis of survivor narratives of forced marriage and modern slavery.  
 
You will contribute to the writing of policy and research outputs for various audiences. You will also 
disseminate research findings, work with project partners and other key stakeholders, and represent 
the project at external events.  
 
 

 Main responsibilities 
(Primary accountabilities and responsibilities expected to fulfil the role) 

% time  
per 
year 

1 

Build and Analyse a Forced Marriage Legal Database.  
▪ Build on existing work in the Rights Lab on the Antislavery Legislation 

Database, and follow the same research protocols. 
▪ Conduct a systematic survey of existing global legislation, customary 

law, and judicial decisions on forced marriage, including where such 
practices are illegal, how they are defined, and what penalties are 
attached to them. 

▪ Collect and collate information on investigations, prosecutions and 
convictions.  

▪ Conduct quantitative and qualitative analysis in an ongoing manner as 
new evidence is integrated into the database over the course of the 
Fellowship. 

30%  

2 Develop an Inductive Analysis of Survivor Narratives.  30%  



▪ Develop an inductive analysis of an existing corpus of survivor 
narratives collected via the AHRC-funded Antislavery Usable Past 
project to understand survivor perspectives on forced marriage and its 
relationship to slavery.  

▪ Collect additional narratives (already-collected/published) and add them 
to the existing corpus prior to analysis. 

▪ Publish additional narratives online via Rights Lab website.  

3 

Prepare Publications.  
▪ Write and submit to a relevant high-level journal at least one co-

authored piece on the analysis of survivor narratives.  
▪ Write and submit to a relevant high-level journal at least one co-

authored piece on the analysis of the legislation database.  
▪ Develop reports on good legislative practice, legal tools for 

stakeholders to use, and model legislation.  

25%  

4 

Disseminate Research Findings 
▪ Present research findings in the form of a paper, poster or talk to at 

least one academic seminar series or conference.  
▪ Help organize relevant in-house talks/seminars at Rights Lab and 

University of Nottingham.  
▪ Publish, and publicize, research activity, findings and outputs online via 

social media, UoN hosted blogs, Rights Lab website, DELTA 8.7 
platform etc.  

10%  

5 
Attend regular team meetings with PI and (where appropriate) project 
partners.  

5% 
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Person specification 

 Essential Desirable 

Skills 

▪ Analysis of legal documents. 
▪ Mixed methods research. 
▪ Qualitative analysis (including 

inductive analysis). 
▪ Reading and comprehension of 

large documents/amounts of text 
at speed. 

▪ Quantitative research. 

Knowledge and 
experience 

▪ Research experience in empirical 
analysis of law, comparative law 
or policy, modern slavery law or 
policy, or forced marriage law or 
policy.  

▪ Experience of empirical research 
methodologies.  

▪ Experience of interacting with 
academics and practitioners at 
various levels of seniority in your 
organization.  

▪ Experience of disseminating 
research findings at academic 
and/or public events (e.g. 
conferences, seminar series, 
workshops, public talks etc.). 

 

▪ Academic publications relevant to 
the role.  

▪ Research experience of more than 
one of the following areas: 
empirical analysis of law, 
comparative law or policy, modern 
slavery law or policy, forced 
marriage law or policy.  

▪ Experience of working with 
external stakeholders. 

▪ Previous experience of developing 
legal tools for a variety of 
stakeholders; drafting model 
legislation and/or advising on good 
practice. 

▪ Previous success in gaining 
support for externally funded 
research projects.  

▪ Previous experience of working on 
an externally funded research 
project.  

▪ Previous experience of being the 
public face of a project (e.g. 
though posting to official social 
media accounts, meeting with 
stakeholders, presenting team 
research findings). 

Qualifications, 
certification and 
training 
(relevant to role) 

▪ PhD in Law (or a closely related 
subject) or be close to completion. 

 

 
 

 
 

The University of Nottingham is focused on embedding equality, diversity and 
inclusion in all that we do. As part of this, we welcome a diverse population to 
join our work force and therefore encourage applicants from all communities, 
particularly those with protected characteristics under the Equality Act 2010. 

 



Expectations and behaviours 

The University has developed a clear set of core expectations and behaviours that our people 
should be demonstrating in their work, and as ambassadors of the University’s strategy, vision and 
values. The following are essential to the role: 

Valuing people Is always equitable and fair and works with integrity. Proactively looks for 
ways to develop the team and is comfortable providing clarity by 
explaining the rationale behind decisions. 

Taking ownership Is highly self-aware, looking for ways to improve, both taking on board 
and offering constructive feedback. Inspires others to take accountability 
for their own areas. 

Forward thinking Driven to question the status quo and explore new ideas, supporting the 
team to “lead the way” in terms of know-how and learning. 

Professional pride Sets the bar high with quality systems and control measures in place. 
Demands high standards of others identifying and addressing any gaps 
to enhance the overall performance. 

Always inclusive Ensures accessibility to the wider community, actively encouraging 
inclusion and seeking to involve others. Ensures others always consider 
the wider context when sharing information making full use of networks 
and connections. 
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