
 

 

 

 

 
ROLE PROFILE  

 

 
 
Job Title:   Clinical Assistant Professor in Small Animal Practice 
 
School/Department:  School of Veterinary Medicine & Science 
 
Job Family and Level: Research & Teaching Level 5 (Teaching & Learning) 
 
Salary:   Depending on qualifications and experience, will be within the following range: 
 
   Clinical Assistant Professor Scale: £41,589 - £53,545 per annum 
   Salary progression beyond these ranges is subject to performance  

A non-consolidated clinical salary supplement of up to 15% (dependent upon 
clinical duties and role) is available. 

 
Contract Status:  Permanent 
 
Hours of Work:  Full-time (36.25 hours per week) 
 
Location:  The post will be based at various of the School’s Clinical Associate practices 

and the School of Veterinary Medicine and Science, Sutton Bonington Campus. 
 
Reporting to:  Head of the School of VeterinaryMedicine and Science 
 
 
Purpose of the New Role: To carry out teaching, clinical work and administration 
 

 Main Responsibilities  
 

1. To participate in the delivery and on-going development of an innovative clinical undergraduate 
rotation at our Clinical Associate institutions and to participate in the delivery of teaching across the 
integrated, undergraduate curriculum (this may include convening a teaching module). 

2. To participate and facilitate teaching and supervision of both undergraduate and postgraduate 
students. 

3. To provide clinical services to the School’s Clinical Associate practices and participate in the clinical 
training of final year veterinary undergraduates (clinical practice and supervising surgery will form a 
substantial part of this role). 

4. To teach and examine in a wide range of modules convened by the School.  The modules involved 
may embrace any area of Veterinary Science (dependent upon the background and experience of the 
persons appointed). 

5. To forge appropriate clinical and educational collaborations within and outside the University. 

6. To undertake training consistent with continuous professional development. 

7. To assist with the efficient and effective completion of the work of the School. 

8. To undertake any other duties appropriate to the grade and role of the person appointed, as required 
by the Head of School. 

 
This job description may be subject to revision following discussion with the person appointed and forms part 
of the contract of employment. 
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Knowledge, Skills, Qualifications & Experience 

 Essential Desirable 

Qualifications/ 
Education 
 
 

 Veterinary qualification suitable for clinical 
practice in the UK.  

 Clinical qualification appropriate for 
discipline. 

 Advanced clinical qualification in 
relevant area. 

 Teaching qualification. 

Skills/Training 
 
 
 
 

 Excellent communication and 
interpersonal skills. 

 Good time-management skills. 

 Excellent skills in modern clinical practice 
appropriate to specialist discipline. 

 Ability to use and develop 
appropriate IT-based teaching 
materials. 

 

Experience 
 
 
 

 Ability to participate in all aspects of 
complex clinical veterinary workload. 

 Ability to supervise final year 
undergraduate surgery teaching. 

 Experience in the delivery of a team-
based clinical services. 

 Experience in contributing to clinical audit 
and devising interventions to improve 
patient safety. 

 

 Teaching in Higher Education. 

 Experience in tutoring and 
counselling of students. 

 Administrative experience in an 
academic environment (e.g. Module 
convening). 

 Experience of examining at both 
undergraduate and postgraduate 
levels. 

 Participation in the supervision of 
post-graduate veterinary surgeons. 

 Evidence of contribution to 
school/university based clinical or 
teaching strategy. 

 Demonstrable teaching ability. 

Personal 
Attributes 
 
 

 Ability to establish collaborative projects. 

 Flexible approach to new methods in 
teaching. 

 Enthusiasm for disseminating clinical and 
scientific knowledge. 

 Full driving licence. 

 

Other  Ability to work in a highly multidisciplinary 
and applied field. 

 

Statutory/Legal  Satisfactory Enhanced disclosure 
obtained from the Disclosure and Barring 
Service. 

 

 
Because of the nature of the work for which you are applying, this post is exempted from the provisions of 
Section 4 (2) of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 
(Exceptions) Order 1975. 
 
Applicants are therefore, not entitled to withhold information about convictions, which for other purposes are 
“spent” under the provisions of the Act, and in the event of employment any failure to disclose such 
convictions could result in dismissal or disciplinary action by the University. Any information given will be 
strictly confidential and will be considered only in relation to an application for positions to which the Order 
applies. 
 
Informal enquiries may be addressed to Prof Malcolm Cobb tel: 0115 951 6416 or Email: 
Malcolm.Cobb@Nottingham.ac.uk. 
 
Additionally, candidates should submit a CV which gives details of academic qualifications and a career 
summary.  A statement of not more than 500 words on your long term clinical and teaching plans is also 
required. 
 

 
 

The University of Nottingham strongly endorses Athena SWAN principles, with 
commitment from all levels of the organisation in furthering women’s careers. It is 
our mission to ensure equal opportunity, best working practices and fair policies for 
all. 

 


