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THE UNIVERSITY OF NOTTINGHAM

Nottingham University Business School
International Centre for Corporate Social Responsibility (ICCSR)
Director of ICCSR, Chair in CSR/Sustainable Business/Business Ethics
The Director

· will lead the work of the centre and its staff under the guidance of a high level Advisory board.

· will have excellent academic qualifications, solid international experience in a senior research capacity, and a sound knowledge of the Business and Society field.

· will have excellent interpersonal skills.

· will build on twelve years of success as a leading research and teaching institute to help maintain global recognition in the business and society field.
Nottingham University Business School (NUBS) and the International Centre for Corporate Social Responsibility (ICCSR) have emerged as leading players in CSR and sustainability education and continue to expand their offerings in this field.

The International Centre for Corporate Social Responsibility was founded in 2002. It has established an international reputation for its teaching programmes and for the quality of its academic research engaging in mainstream teaching and research under the following broad headings: strategies for CSR; business ethics; social and environmental accountability; CSR and governance; managing for sustainability.

The ICCSR has an academic staff complement of nine (including this position).  The team reflects a number of perspectives on responsible business, including: business ethics; economics; international development; public policy / political science; and sustainability.  The Centre also has dedicated administrative support.
The ICCSR team teach across specialist programmes including an MBA in CSR and an MSc in CSR and also contribute core modules to general programmes including teaching a core Business Ethics module on the BA Management programme and leading a Sustainable Decisions and Organisations module that forms the integrative core of the Nottingham MBA.

Further information about the ICCSR is available at: www.nottingham.ac.uk/business/ICCSR
Nottingham University Business School conducts world-class research and the results of the Research Assessment Exercise (RAE) 2008 confirm the School’s status as one of the leading Business Schools in the country.  70% of the School’s research was classified as either "world leading" (4*) or "internationally excellent" (3*), ranking Nottingham University Business School 6th in the UK. Its teaching has been rated as ‘excellent’ by HEFCE.  As part of its on-going development, the School has recently recruited to a significant number of new posts and currently has around 140 academic staff.  Apart from its UK based operations, the Business School also delivers programmes at the University of Nottingham Ningbo, China, the University of Nottingham Malaysia Campus and in Singapore.  

Further information about the School is available on the WWW at: http://www.nottingham.ac.uk/business/.

Amongst the School’s achievements are the following:

· Nottingham University Business School is one of an elite group of EQUIS-accredited business schools (European Quality Improvement System). Uniquely, EQUIS accreditation applies to operations in the UK, China, and Malaysia. 

· AMBA (Association of MBAs) has accredited our MBA programmes since 1993, which ensures that all Nottingham MBA programmes meet rigorous quality standards. 

· With a world-leading reputation for research, the UK’s Research Assessment Exercise (RAE) ranks us among the UK’s top ten by research power. 70% of the School’s research was classified as either ’world leading‘(4*) or ‘internationally excellent’ (3*). In 2010, Nottingham was named among the UK's top ten universities for the impact of its publications in business and economics by the Times Higher Education. The ranking represents journal articles and their citation impact and seeks to reveal heavy hitters based on per-paper influence, not only output. 

· The Financial Times ranks our MSc in Finance & Investment among the top 2013 Global Masters in Finance programmes. 

· The Nottingham MBA and Executive MBA programmes are globally ranked by The Economist

· The University of Nottingham is the UK’s top choice for graduate recruiters, according to 2013 High Fliers research.

· The University of Nottingham ranks joint 2nd in England for PhD completion rates. The Higher Education Funding Council for England (HEFCE) shows that 88% of all full-time Home and EU doctoral students at Nottingham qualified within seven years, ahead of the HEFCE benchmark of 82%.

Main Research Activities

Having achieved significant success in the 2008 Research Assessment Exercise (RAE), the School's priority is to sustain its position in the top rank of UK business schools in REF 2014 through the production and dissemination of research which is recognised as internationally excellent and which has a demonstrable and positive impact on wider communities of practice. The School research strategy is led by Professor Alistair Bruce (Director of Research) who is supported by a Research Directorate with a senior representative from each of the School's five divisions. As part of a comprehensive system of research support, the Research Directorate provides financial assistance for the dissemination of research at national and international conferences and also for 'pump priming' high potential research projects.

The School hosts a number of research centres and institutes, which highlight specific areas of expertise, whilst the five divisions of the School also form natural discipline-focused research communities. At the same time, there is a strong tradition of cross-divisional collaboration and an increasing emphasis on joint research programmes with other schools across the university as well as with a range of international partners. 

The School hosts a range of programmes of research seminars, featuring international scholars, and operates an active visiting scholar programme. The development of group and individual research strategies is encouraged through research 'awaydays' and faculty are also periodically able to apply for study leave in order to develop their research activities more intensively. Quality research is central to the ethos and identity of the School.  

Experimental Behavioural Research Laboratory

In reinforcing its position as a leading international business school, NUBS has established a new laboratory for conducting experimental behavioural research (due to open in May 2014).  This first-rate facility (with 40 terminals) will be based at Jubilee Campus and will be available for use by staff and students who have an interest in experimental research in the social sciences.  The laboratory will facilitate experimental analysis of human behaviour in a controlled environment, e.g. exploration for potential determinants of behaviour, evaluation of the predictions of theoretical models, or to serve as a test bed for mechanisms and policies.

Academic Divisions:

· Accounting 

· Industrial Economics and Finance

· Management 

· Marketing 

· Operations Management and Information Systems 

Centres and Institutes:

· The Haydn Green Institute for Innovation and Entrepreneurship (HGI) 

· International Centre for Corporate Social Responsibility (ICCSR) 

· Centre for Health Innovation, Leadership and Learning (CHILL)

· Centre for Risk, Banking and Financial Services (CRBFS) 

· Centre for Research in the Behavioural Sciences (CRIBS)

· Centre for Concurrent Enterprise (CCE) 

· Africa Research Group (ARG) 

Nottingham University Business School (NUBS) and the International Centre for Corporate Social Responsibility (ICCSR) have emerged as leading players in CSR and sustainability education and continue to expand their offerings in this field.
The University of Nottingham is one of the UK's most popular and respected universities.  It has an international reputation for its research and teaching, and its main campus is located in a beautiful park two miles from the centre of Nottingham - the thriving commercial and cultural capital of the East Midlands.  Nottingham's accessibility from all parts of the UK and beyond reflects its central location and the quality of its road, rail and air links.  The Nottingham University Business School occupies state-of-the-art buildings on the award winning Jubilee Campus a few minutes from University Park.     The Jubilee Campus is a modern purpose-built campus which now extends to 65 acres and is located less than a mile from University Park. In addition to the Business School the Campus also accommodates the Schools of Education, Contemporary Chinese Studies and Computer Science and more recent developments include:

· The Si Wuan Centre, home to the School of Contemporary Chinese Studies, opened in autumn 2012; 

· In 2012, three further buildings were completed on the Innovation Park: Aerospace Technology Centre, Energy Technologies Building and Institute of Mental Health Building; 

· The 12 acre University of Nottingham Innovation Park (UNIP) was also established in 2008, providing incubator and grow-on space for new businesses, research and innovation;   

· in 2009, the Nottingham Geospatial Building was completed on the Innovation Park; 

· In 2008, three new landmark buildings and a 60m high steel structure ‘Aspire’ – the tallest piece of public artwork in the UK - were completed by Ken Shuttleworth, designer of the iconic and award winning London 'gherkin'.  

· A sports centre, to include Sports Halls, squash courts, a practice room, a gym (fitness suite), An outdoor playing field and outdoor tennis courts.
Nottingham University Business School occupies state-of-the-art buildings on the award winning Jubilee Campus a few minutes from University Park.  This campus, opened in 1999, is an exemplar of brownfield regeneration and has impeccable green credentials.  An important feature of the campus is the series of lakes which, as well as being home to a variety of wildlife, provide storm water attenuation and cooling for the buildings. 

Less visible - but equally important to the sustainable and environmental credentials of the campus – are the: 

· roofs covered by low-growing alpine plants which help insulate and maintain steady temperatures within the buildings throughout the year 

· heat recovery mechanical ventilation systems 

· lighting sensors to reduce energy consumption 

· photovoltaic cells integrated into the atrium roofs 

· lake source heating and cooling systems 

· biomass boiler installation 

· maximised use of passive ventilation engineering 

The University of Nottingham is committed to being a leading green university. Right across our award-winning campuses, we’re reducing energy from fossil fuels, encouraging sustainable travel and cutting down on waste.  

The University’s Centre for the Environment provides a focus for our world-leading research into areas such as environmental design, sustainable construction, and China and environmental management. The Creative Energy Homes project, which brings together industrial partners from across the house-building and energy sector to investigate how we can reduce energy use in our homes, is just one example of our pioneering research.
Further information about the University is available at: www.nottingham.ac.uk
	THE UNIVERSITY OF NOTTINGHAM
RECRUITMENT ROLE PROFILE FORM 


Job Title: 
Director of the ICCSR
Department: 

ICCSR, Nottingham University Business School

Salary:
Salary is negotiable, depending on skills and experience and will be within the professorial range, minimum £58,171 per annum
Job Family & Level: 
Research and Teaching Level 7
Contract Status: 

Permanent
Hours of Work:

Full-time


Location:


Nottingham University Business School, Jubilee Campus
Reporting to:

The Dean of the Business School
Job Purpose:

To lead the development of the ICCSR and further strengthen its international reputation for research and the design and delivery of high quality programmes in the CSR, Sustainability and Business and Society field. To provide leadership in research, teaching, knowledge transfer and administration. To engage in high quality research and contribute to teaching on the range of programmes offered by the School at both undergraduate and postgraduate level. To explore of avenues of centre funding and development. 
Main duties and responsibilities:

Research:
· To provide academic leadership in research and contribute fully to the research activities in ICCSR.

· To lead and undertake original research, of international excellence, in any area of sustainability, business ethics and responsible business and to contribute fully to research activities of the School.

· To publish research of international quality in leading peer-reviewed journals, and to pursue a strategy of publication which will enhance the School’s research reputation at national and international levels.
· To seek and secure external research funding.

· To disseminate research findings at national and international conferences and meetings. 

· To forge collaborative research links within and outside the University, as appropriate.

· To work with the Director of Research and Divisional Research Directors to develop the Centre’s and the School’s research profile. To contribute to the School strategy in developing research impact.

· To encourage work with other members of the School and University on interdisciplinary research activities, including research seminars and working papers.
· To work with the Director of the PhD programme to ensure the development of excellent doctoral students in the managing for sustainability and responsible business areas.

Teaching:
· To provide leadership in the development of sustainability and responsible business teaching across the School’s programmes and to contribute to the academic development of the ICCSR and the respective Division, with particular emphasis upon quality and improving the student experience.

· To prepare and deliver high quality lectures, seminars/tutorials at undergraduate and postgraduate levels, as required.
· To contribute to course and curriculum development.
· To supervise research students.

· To participate in the assessments for initial and higher degrees and diplomas of the University.
· To contribute to course and curriculum development and design, including course management of current and future taught courses.

· To support and comply with University teaching quality assurance standards and procedures.
General/Administration:
· To represent the School in national and international business school networks in relation to research and teaching and to build relationships with stakeholders.

· To contribute to the development of new revenue opportunities in teaching and research.
· To undertake senior administrative work/management functions and to ensure the efficient and effective completion of the work of the Centre, Division and the School.  This will include membership of relevant committees and working groups.
· To act as a personal tutor for students.

· To take part in and contribute to staff development activities consistent with continuous professional development.

· To ensure compliance with health and safety requirements in all aspects of work.

· Any other duties appropriate to the post.

This job description may be subject to revision following discussion with the person appointed and forms part of the contract of employment.
Person Specification:

	
	Essential
	Desirable

	Qualifications/ Education


	PhD in a relevant discipline.
	Postgraduate qualification in Learning and Teaching in Higher Education or equivalent

Membership of relevant professional bodies.


	Skills/Training


	High level analytical capability to facilitate conceptual thinking, innovation and creativity.  

In depth knowledge of the field to enable the development of new knowledge, innovation and understanding in the field. 

Proven ability to lead, motivate, develop and manage the performance of a team.

Excellent communication and presentation skills and the ability to deliver a variety of core courses to a range of students.

	Skills in pastoral care and motivating students at all levels. 

An understanding of University management systems and the wider higher education environment. 



	Experience


	Established international experience and reputation in a senior research capacity.
Sustained track record in:

· Publishing international quality research in peer-reviewed journals.
· Undertaking major research projects.
· Securing research funding.
· Successful supervision of postgraduate students.
Proven ability to plan and lead the delivery of teaching programmes. 

Previous success in transferring research results to commercial professional or other practical use.

	Significant record of supervision of postgraduate students on industrial or knowledge transfer projects. 

Previous leadership experience.




Informal enquiries may be addressed to Professor M Binks, Dean of the School, tel: 0115 951 5274, email: martin.binks@nottingham.ac.uk Please note that applications sent directly to these email addresses will not be accepted. For more information about Nottingham University Business School, please see http://www.nottingham.ac.uk/business/[image: image1.png]
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