
UNIVERSITY OF NOTTINGHAM 

RECRUITMENT ROLE PROFILE 

 

 

Job Title:    Clinical Assistant Professor in Ruminant Health and Welfare 

 

School/Department:  School of Veterinary Medicine & Science  

 

Job Family and Level: Research & Teaching Level 5 Extended 

A non-consolidated clinical salary supplement of up to 15% 

(dependent upon clinical duties and role) is available   

 

Contract Status:   Permanent 

 

Hours of Work:  Full-time (36.25 hours per week) 

 

Location:  School of Veterinary Medicine and Science, Sutton Bonington 

Campus 

 

Reporting to:   Head of Division 

  

 

The Purpose of the New Role: 

To carry out teaching, research, clinical work, and administration (Research & Teaching role) 

 

Main Duties and Responsibilities: 

 To participate in the delivery and on-going development of an innovative clinical 

undergraduate rotation and to participate in the delivery of teaching across the integrated, 

undergraduate curriculum (this may include convening a teaching module).  

 

 To participate in and facilitate teaching and supervision of both undergraduate and 

postgraduate students, including veterinary interns and residents. 

 

 To provide limited clinical services (up to 1 day per week) and participate in the clinical 

training of final year veterinary undergraduates. 

 

 To teach and examine in a wide range of modules convened by the School.   

 

 To contribute to scholarly research activity of international quality and be REF returnable.  

 

 To disseminate research findings at national and international conferences. 

 

 As appropriate to role and responsibilities, to collaborate with other staff within the 

University in research submissions to secure external funding and successful delivery of 

high quality research. 

 

 To forge appropriate clinical and research collaborations within and outside the University. 

 

 To undertake training consistent with continuous professional development. 

 

 To assist with the efficient and effective completion of the work of the School. 

 

 To undertake any other duties appropriate to the grade and role of the person appointed, 

as required by the Head of School. 

 

This job description may be subject to revision following discussion with the person appointed 

and forms part of the contract of employment. 



 

 

Knowledge, Skills, Qualifications & Experience 

 Essential Desirable 

Qualifications/ 

Education 

 

 Veterinary qualification suitable 

for clinical practice in the UK. 

 PhD (or equivalent) in relevant 

area. 

 Teaching qualification. 

 Relevant post graduate clinical 

qualification. 

Skills/Training 

 

 

 Excellent communication and 

interpersonal skills. 

 Good time-management skills. 

 Evidence of skills appropriate to 

provide farm animal preventive 

healthcare. 

 Ability to use and develop 

appropriate IT-based teaching 

materials. 

 

Experience 

 

 

 

 

 Technical competence in farm 

animal medicine. 

 Evidence of ability to produce 

and publish research of an 

international quality in livestock 

health, welfare or production. 

 

 Experience of writing research 

grant applications. 

 Experience of teaching in Higher 

Education. 

 Administrative experience in an 

academic or related environment. 

 Experience of examining at 

undergraduate or postgraduate 

levels. 

Personal 

Attributes 

 

 

 Ability to establish collaborative 

projects. 

 Flexible approach to new 

methods in teaching. 

 Enthusiasm for disseminating 

clinical and scientific knowledge. 

 

Other 

 

 Ability to work in a highly 

multidisciplinary and applied 

field. 

 

Statutory/ 

Legal 

 Satisfactory Enhanced 

disclosure obtained from the 

Disclosure and Barring Service. 

 

 

Because of the nature of the work for which you are applying, this post is exempted from the 

provisions of Section 4 (2) of the Rehabilitation of Offenders Act 1974 by virtue of the 

Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975.  

 

Applicants are therefore, not entitled to withhold information about convictions, which for other 

purposes are “spent” under the provisions of the Act, and in the event of employment any 

failure to disclose such convictions could result in dismissal or disciplinary action by the 

University.  Any information given will be strictly confidential and will be considered only in 

relation to an application for positions to which the Order applies. 

 

Informal enquiries may be addressed to Professor Martin Green email: 

martin.green@nottingham.ac.uk or Professor Gary England email: 

gary.england@Nottingham.ac.uk. 

 

Additionally, candidates should submit a CV which gives details of academic qualifications and 

a career summary.  A statement of not more than 500 words on your long term teaching and 

research plans is also required. 

 

 



 

UNIVERSITY OF NOTTINGHAM 

RECRUITMENT ROLE PROFILE 

 

 

Job Title:    Clinical Associate Professor in Ruminant Health and Welfare 

 

School/Department:  School of Veterinary Medicine & Science  

 

Job Family and Level: Research & Teaching Level 6 

A non-consolidated clinical salary supplement of up to 20% 

(dependent upon clinical duties and role) is available  

 

Contract Status:   Permanent 

 

Hours of Work:  Full-time (36.25 hours per week) 

 

Location:  School of Veterinary Medicine and Science, Sutton Bonington 

Campus 

 

Reporting to:   Head of Division 

  

 

The Purpose of the New Role: 

To carry out teaching, research, clinical work, and administration 

 

Main Duties and Responsibilities: 

 To lead in the delivery and on-going development of an innovative clinical undergraduate 

rotation and to help in the delivery of teaching across the integrated, undergraduate 

curriculum (this may include convening a teaching module).  

 

 To lead and facilitate teaching and supervision of both undergraduate and postgraduate 

students. 

 

 To provide limited clinical services (up to 1 day per week) and participate in the clinical 

training of final year veterinary undergraduates. 

 

 To teach and examine in a wide range of modules convened by the School.  The modules 

involved may embrace any area of Farm Animal Science (dependent upon the background 

and experience of the persons appointed). 

 

 To secure external funding and successfully deliver high quality research projects. 

 

 To undertake research of international quality and be REF returnable. 

 

 To disseminate research findings at national and international conferences.  

 

 To provide leadership in research within the Ruminant Population Health Strategic 

Research Area and also to the wider research community of the School of Veterinary 

Medicine and Science. 

 

 To contribute to the training of veterinary post-graduate interns and residents. 

 

 To forge appropriate clinical and research collaborations within and outside the University. 

 

 To undertake training consistent with continuous professional development. 

 

 To assist with the efficient and effective completion of the work of the School. 

 



 To undertake any other duties appropriate to the grade and role of the person appointed, 

as required by the Head of School. 

 

This job description may be subject to revision following discussion with the person appointed 

and forms part of the contract of employment. 

 

Knowledge, Skills, Qualifications & Experience 

 Essential Desirable 

Qualifications/ 

Education 

 

 Veterinary qualification suitable 

for clinical practice in the UK. 

 PhD (or equivalent) in relevant 

area. 

 Higher level clinical qualification. 

 Teaching qualification. 

Skills/Training 

 

 

 Excellent communication and 

interpersonal skills. 

 Good time-management skills. 

 Evidence of skills appropriate to 

provide farm animal preventive 

healthcare. 

 Ability to use and develop 

appropriate IT-based teaching 

materials. 

 

Experience 

 

 

 

 

 Technical competence in farm 

animal medicine. 

 Evidence of ability to produce 

and publish research of an 

international quality in livestock 

health, welfare or production. 

 

 

 Experience of writing research 

grant applications. 

 Experience of teaching in Higher 

Education. 

 Administrative experience in an 

academic or related environment. 

 Experience of examining at 

undergraduate or postgraduate 

levels. 

Personal 

Attributes 

 

 

 Ability to establish collaborative 

projects. 

 Flexible approach to new 

methods in teaching. 

 Enthusiasm for disseminating 

clinical and scientific knowledge. 

 

Other 

 

 Ability to work in a highly 

multidisciplinary and applied 

field. 

 

Statutory/ 

Legal 

 Satisfactory Enhanced 

disclosure obtained from the 

Disclosure and Barring Service. 

 

 

Because of the nature of the work for which you are applying, this post is exempted from the 

provisions of Section 4 (2) of the Rehabilitation of Offenders Act 1974 by virtue of the 

Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975.  

 

Applicants are therefore, not entitled to withhold information about convictions, which for other 

purposes are “spent” under the provisions of the Act, and in the event of employment any 

failure to disclose such convictions could result in dismissal or disciplinary action by the 

University.  Any information given will be strictly confidential and will be considered only in 

relation to an application for positions to which the Order applies. 

 

Informal enquiries may be addressed to Professor Martin Green email: 

martin.green@nottingham.ac.uk or Professor Gary England email: 

gary.england@Nottingham.ac.uk. 

 

Additionally, candidates should submit a CV which gives details of academic qualifications and 

a career summary.  A statement of not more than 500 words on your long term teaching and 

research plans is also required. 

 


