UNIVERSITY OF NOTTINGHAM
RECRUITMENT ROLE PROFILE

Job Title:

Research Associate/Fellow

School/Department:

Centre for Health Innovation Leadership & Learning
(CHILL), Nottingham University Business School

Job Family and Level:

Research and Teaching Level 4 Training Grade/ Level 4

Contract Status:

Fixed-term for a period of 12 months

Hours of Work:

Full-time (36.25 hours per week). This post is open to job
share

Location:

Nottingham

Reporting to:

Professor Justin Waring, Professor of Organisational
Sociology

Purpose of the Role:
The purpose of this role is to work with the research team based at the Centre for Health
Innovation, Leadership and Learning (CHILL) on an evaluation of NIHR CLAHRC East Midlands.
The role holder will carry out systematic literature reviews, conduct qualitative interviews and
observations, analyse qualitative data and draft reports and publications.
Main Responsibilities:
1.

2.
3.
4.
5.
6.

To undertake supervised research which may include planning, preparing, setting up,
conducting and analysing qualitative interview, observational and documentary data
within the framework of an agreed programme.
To conduct systematic literature reviews using specified and agreed techniques,
approaches and/or models and document findings.
To contribute to the production of research reports and publications.
To prepare and present papers on research progress and outcomes to relevant groups
including external bodies.
To build relationships with internal and external contacts to develop knowledge and
understanding and form relationships for future collaborations.
To work in conjunction with others in the research team, achieve objectives and
deadlines of the research project.

Knowledge, Skills, Qualifications & Experience:
Essential
Qualifications/
Education
Skills/Training

 PhD (or near to completion) in a
relevant discipline.
 Excellent oral and written
communication skills, including the
ability to communicate with clarity
on complex information.
 Evidence of sufficient breadth or
depth of qualitative research
methodologies and analytical

Desirable
 Master’s Degree, or equivalent
in relevant subject area.
 Ability to build relationships and
collaborate with others,
internally and externally.
 Experience of using NVivo to
manage data analysis.



Experience





Statutory/
Legal



techniques to work in research
area.
Analytical ability to facilitate
conceptual thinking, innovation
and creativity.
Ability to work independently, and
also as a member of a wider team.
Experience of applying the
specialist skills approaches and
techniques required for the role.
Evidence in use of research
methodologies and techniques to
work within research area.
Experience of systematically
reviewing literature, and writing
this up.
Willingness/ability to travel across
the East Midlands.

 Evidence of high quality writing/
publications.

Additional Information:
Informal enquiries about this role can be directed to Dr Jenelle Clarke:
Jenelle.Clarke@nottingham.ac.uk or Professor Justin Waring: Justin.Waring@nottingham.ac.uk.
Please note, applications sent directly to either of these addresses will not be considered.
The University of Nottingham strongly endorses Athena SWAN principles,
with commitment from all levels of the organisation in furthering women’s
careers. It is our mission to ensure equal opportunity, best working
practices and fair policies for all.
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