
 

 

 

 

 

 

 

Job Title:    Professor of Social Work 

 

School/Department:  Sociology and Social Policy 

 

Job Family and Level: Research and Teaching Level 7 

 

Contract Status:   Permanent 

 

Hours of Work:  Full time (36.25 hours per week) 

 

Location:   University Park, Nottingham 

 

Reporting to:  Head of the School of Sociology and Social Policy 

 

The Purpose of the New Role: 

The Role holder will be expected to undertake academic leadership and managerial 

responsibilities within the School of Sociology and Social Policy. The Role holder will be a 

member of the School’s Centre for Social Work and have a leading role in teaching and 

research on children and families. Roles at this level will have a significant impact on the 

direction, strategy, objectives and results of the University by influencing and shaping the 

available resources as appropriate to meet the current and future needs of the University. The 

person appointed will also be expected to play an active part in the management of the School, 

for example by taking on a significant administrative role in relation to research and/or 

teaching. 

 

 Main Responsibilities  

 

1. Contribute to the development and implementation of strategy within the School of 

Sociology and Social Policy. Develop and communicate a clear vision of the academic 

unit/University’s strategic direction and ensure the delivery of University strategic plans 

within area of responsibility. 

2. Through original, recent and published research of international excellence, maintain 

and further develop an international reputation as a research leader in a major subject 

area. Where appropriate lead research and collaborative partnerships with other 

educational institutions or other external bodies and promote and market the work of 

the academic unit. 

3. Lead and support funding bids that develop and sustain research support social work 

and advance the reputation of the Centre for Social Work and the University.  

4. Lead and develop internal and external networks to foster collaboration, share 

information and ideas and promote the subject and the University.  

5. To contribute actively to the development and maintenance of the research environment 

in the School of Sociology and Social Policy by providing intellectual leadership, direction 

and mentoring for less experienced colleagues. Lead, appoint, manage and develop 

individuals and/or teams to deliver the research and/or teaching plans. Foster inter-

disciplinary team working to develop team spirit and team coherence. 

6. To gain funding for, supervise and examine postgraduate research students. 

7. Contribute to and/or lead the development of the curriculum, demonstrating 

innovative/leading edge approaches to learning that achieve the educational standards 

of the School and professional body. Disseminate best practise in teaching and learning 

methodologies within and outside the university. 

8. Deliver lectures and provide advice, instruction and examination in the subject at all 

levels, from undergraduate teaching to advising on post-doctoral research.  
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9. To provide high-quality academic and pastoral support to students at all levels, for 

example as a personal tutor and/or dissertation supervisor. 

10. To work collaboratively with partner agencies with the D2N2 Teaching Partnership to 

lead the development and delivery of high quality CPD programmes for the local social 

work workforce. 

11. Take responsibility for the development and maintenance of links with the professional 

body for social workers. 

12. To take on a leading administrative role within the School, including potential 

membership of the School Executive Group and at some point Directorship of the Centre 

for Social Work and playing an active part in citizenship activities in and beyond the 

School, including as a member of the wider scholarly community in social work and 

related fields. 

13. Contribute to the running and strategic direction and development of the University 

through designated committees or project activities. 

14. Participate on national and international bodies; act as an advisor to government and in 

any other external advisory capacity. Where appropriate contribute to the development 

of higher education processes in the UK. 

15. To undertake any other duties appropriate to the level and role of the role holder as 

determined by the Head of School. 

 

Knowledge, Skills, Qualifications & Experience 

 Essential Desirable 

Qualifications/ 

Education 

 

 PhD, or equivalent supported by 

extensive and high level 

research and teaching 

experience in relevant area 

 

 

 Qualified social worker or 

substantial experience in a 

social care role  

 PGCHE or equivalent 

 Fellowship of the Higher 

Education Academy or 

equivalent for another 

country 
 

Skills/ 

Knowledge 

 

 

 

 

 In depth knowledge of social 

work  to enable the 

development of new knowledge, 

innovation and understanding 

through teaching, research and 

knowledge exchange activities 

 Ability to develop and deliver 

educational programmes in 

social work at undergraduate 

and postgraduate and post-

qualifying levels 

 Ability to provide pastoral care 

and motivate students at all 

levels 

 Ability to supervise student 

research in social work at MA 

and PhD level 

 Ability to attract substantial 

external research funding and 

manage large research projects 

 Proven ability to lead, motivate, 

develop and manage the 

performance of a team 

 Ability to make a significant 

contribution to the School’s 

submission to REF2020 

 Excellent oral and written 

communication skills, including 

the ability to communicate 

complex information clearly and 

concisely 

 In depth knowledge of social 

work with children and families 

 Ability to secure external funding 

for postdoctoral studentships 



 Interpersonal skills necessary to 

work effectively as a member of 

a team in an interdisciplinary 

environment and with students 

at all levels 

 Time management and 

organisational skills necessary to 

complete administrative and 

other tasks effectively and on 

time 

 An understanding of University 

management systems and the 

wider higher education 

environment 

Experience 

 

 

 

 Established and widely 

recognised reputation for 

excellence in the field of 

academic social work amongst 

peers nationally and 

internationally 

 Experience of designing and 

delivering new programmes of 

study and new modules in social 

work 

 Experience of publishing in 

leading peer-reviewed outlets in 

social work and related fields 

 Experience of active 

participation in leading roles in 

the wider social work community 

 Experience of developing and 

maintaining positive 

relationships with external 

partners in the public, private 

and/or third sectors 

 Experience and of acting as a 

mentor and role model in 

relation to both teaching and 

research 

 Experience of success in grant 

capture and management of 

grants and contracts, including 

being Principal Investigator 

 Established and widely 

recognised reputation for 

excellence in the field of social 

work with children and families 

amongst peers nationally and 

internationally 

 Significant record of supervision 

of postgraduate students  

 Experience of developing and 

delivering CPD provision for 

qualified social workers 

 Experience of editing academic 

journals 

 Experience of working within a 

Social Work teaching partnership 

Statutory/ 

Legal 

  Current registration with HCPC as 

a Social Worker in England 

 

Additional Information 

Informal enquiries may be addressed to either the Head of School, Ian Shaw (email: 

Ian.Shaw@nottingham.ac.uk); or the Director of the Centre for Social Work, Rachel Fyson 

(email: Rachel.Fyson@nottingham.ac.uk). Please note that applications sent directly to these 

email addresses will not be accepted. 

 

 

The University of Nottingham strongly endorses Athena SWAN principles, 

with commitment from all levels of the organisation in furthering women’s 

careers. It is our mission to ensure equal opportunity, best working 

practices and fair policies for all. 
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Job Title:   Associate Professor of Social Work 

 

School/Department:   School of Sociology and Social Policy 

 

Job Family and Level:  Research and Teaching Level 6  

 

Contract Status:  Permanent 

 

Hours of Work:  Full-time (36.25 hours per week) 

 

Location:  University Park, Nottingham 

 

Reporting to:  Head of the School of Sociology and Social Policy  

 

Purpose of the New Role: 

The purpose of the role is to make a significant leadership contribution to research and 

teaching in social work in the School of Sociology and Social Policy. The Role holder will be a 

member of the School’s Centre for Social Work and have a leading role in teaching and 

research on children and families. The role holder will take responsibility for the quality of 

educational programmes to maintain high standards of teaching, and contribute generally to 

the development of teaching, teaching methods and assessment in social work. The person 

appointed will also be expected to play an active part in the management of the School, for 

example by taking on a significant administrative role in relation to research and/or teaching. 

 

 Main Responsibilities 

1.  To provide academic and organisational leadership in research and teaching to 

members of staff in social work and in the School of Sociology and Social Policy more 

generally. 

2.  To develop and sustain an on-going national reputation as a research leader in social 

work through original research work and to publish the results of research in leading 

peer-reviewed national and international outlets, and at national/ international 

conferences and other similar events. 

3.  Lead and support funding bids that develop and sustain research support for social work 

and advance the reputation of the Centre for Social Work and the University. 

4.  To participate in knowledge transfer and other activities designed to maximise the 

impact of research. 

5.  To contribute actively to the maintenance of the research environment in the School of 

Sociology and Social Policy by becoming an active member of the School’s academic 

community, including providing mentoring and support to less experienced colleagues 

both within Centre for Social Work and across disciplinary boundaries. 

6.  To gain funding for, supervise and examine postgraduate research students. 

7.  Contribute to and/or lead the development of the curriculum, demonstrating 

innovative/leading edge approaches to learning that achieve the educational standards 

of the School and professional body. Disseminate best practice in teaching and learning 

methodologies within the university. 

 8.  Deliver lectures and provide advice, instruction and examination in the subject at all 

levels, from undergraduate teaching to advising on post-doctoral research. 

9.  To provide high-quality academic and pastoral support to students at all levels, for 

example as a personal tutor and/or dissertation supervisor. 

10.  To work collaboratively with partner agencies with the D2N2 Teaching Partnership to 

support the development and delivery of high quality CPD programmes for the local 

social work workforce. 
11.  Contribute to, and potentially take responsibility for, the development and maintenance 

of links with the professional body for social workers. 
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12.  To make a significant contribution to the success of the School of by undertaking a 

senior administrative role and playing an active part in citizenship activities in and 

beyond the School, including as a member of the wider scholarly community in social 

work and related fields. 

13.  Contribute to the running and strategic direction and development of the School 

through designated committees or project activities. 

14.  Develop a profile which includes participating in national and international bodies and 

acting as advisor to external organisations.  

15.  To undertake any other duties appropriate to the level and role of the role holder as 

determined by the Head of School. 

 

Knowledge, Skills, Qualifications & Experience 

 Essential Desirable 

Qualifications/ 

Education 

 

 

 

 PhD or equivalent supported by 

extensive research and teaching 

experience in relevant area 

 Qualified social worker or 

substantial experience in a social 

care role 

 PGCHE or equivalent 

 Fellowship of the Higher 

Education Academy or equivalent 

for another country 

Skills/ 

Knowledge 

 

 

 

 

 In depth knowledge of social 

work  to enable the 

development of new knowledge, 

innovation and understanding 

through teaching, research and 

knowledge exchange activities 

 Ability to deliver educational 

programmes in social work at 

undergraduate, postgraduate 

and post-qualifying levels 

 Ability to provide pastoral care 

and motivate students at all 

levels 

 Ability to supervise student 

research in social work at MA 

level 

 Ability to generate funds for 

research, particularly from 

external sources 

 Ability to contribute to the 

effective leadership of teams in 

teaching and research 

 Ability to make a contribution to 

the School’s submission to 

REF2020 

 Excellent oral and written 

communication skills, including 

the ability to communicate 

complex information clearly and 

concisely 

 Interpersonal skills necessary to 

work effectively as a member of 

a team in an interdisciplinary 

environment and with students 

at all levels 

 Time management and 

organisational skills necessary 

to complete administrative and 

other tasks effectively and on 

time 

 In depth knowledge of social 

work with children and families 

 Ability to supervise student 

research in social work at PhD 

level 

 Ability to design and carry out 

research independently and 

collaboratively as a member of 

team, including as principal 

investigator 



 An understanding of University 

management systems and the 

wider higher education 

environment 

Experience 

 

 

 

 An established national, and 

growing international, 

reputation in the field of 

academic social work  

 Experience of delivering 

programmes of study, including 

new modules, in social work 

 Experience of publishing in 

leading peer-reviewed outlets in 

social work and related fields 

 Experience of maintaining 

positive relationships with 

external partners in the public, 

private and/or third sectors 

 Experience of success in grant 

capture and management of 

grants and contracts 

 An established national, and 

growing international, reputation 

in the field of social work with 

children and families 

 Previous leadership experience 

 Experience of developing and 

delivering CPD provision for 

qualified social workers 

 Experience of significant and 

successful innovation in an 

administrative role in teaching 

and/or research 

 Experience of mentoring more 

junior colleagues 

Statutory/ 

Legal 

  Current registration with HCPC as 

a Social Worker in England 

 

Additional Information 

Informal enquiries may be addressed to either the Head of School, Ian Shaw (email: 

Ian.Shaw@nottingham.ac.uk); or the Director of the Centre for Social Work, Rachel Fyson 

(email: Rachel.Fyson@nottingham.ac.uk). Please note that applications sent directly to these 

email addresses will not be accepted. 

 

 

The University of Nottingham strongly endorses Athena SWAN principles, 

with commitment from all levels of the organisation in furthering women’s 

careers. It is our mission to ensure equal opportunity, best working 

practices and fair policies for all. 
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Recruitment 

THE UNIVERSITY OF NOTTINGHAM 

Recruitment Role Profile Form 

 

Job Title:     Assistant Professor in Social Work 

 

School/Department:   School of Sociology & Social Policy 

 

Job Family and Level:  Research and Teaching Extended Level 5  

  

Contract Status:   Permanent 

 

Hours of Work:   Full-time (36.25 hours per week) 

 

Location:    University Park 

 

Reporting to:   Head of the School of Sociology and Social Policy  

 

Purpose of the role:  

The purpose of the role is to make a significant contribution to research and teaching in social 

work in the School of Sociology and Social Policy. The Role holder will be a member of the 

School’s Centre for Social Work and have a role in teaching and research on social work. The 

role holder will take responsibility for the quality of educational programmes to maintain high 

standards of teaching, and contribute generally to the development of teaching, teaching 

methods and assessment in social work. The person appointed will also be expected to play an 

active part in the management of the School, for example by taking on a significant 

administrative role in relation to research and/or teaching. 

 

 Main Responsibilities 

1 To design, develop, and deliver programmes of study and individual modules, including 

modules on core aspects of the social work curriculum, at undergraduate and 

postgraduate levels  

2 To take responsibility for the quality of programme delivery, ensuring compliance with 

the quality standards and regulations of the University and the School of Sociology and 

Social Policy and the HCPC. 

3 To apply and develop innovative and appropriate teaching techniques and materials in 

social work through engagement with practitioners, which create interest, 

understanding and enthusiasm amongst students. 

4 To contribute to the recruitment and retention of students 

5 Provide high-quality dissertation supervision at postgraduate level and co-supervise 

PhD students 

6 To provide high-quality academic and pastoral support to students at all levels, 

including visiting them whilst on placement.  

7 To develop and sustain a national reputation for research in social work through 

original research work and to publish the results of research in leading peer-reviewed 

national and international outlets, and at national/ international conferences and other 

similar events. 



   

   

   

 

8 To develop proposals and submit applications for internal and external funding for 

research that will make a significant impact in social work either independently or in 

collaboration with colleagues. 

9 To contribute actively to the maintenance and development of the research 

environment in the School of Sociology and Social Policy. 

10 To participate in knowledge transfer and other activities designed to maximise the 

impact of research. 

11 To work collaboratively with partner agencies with the D2N2 Social Work Teaching 

Partnership to support the development and delivery of high quality CPD programmes 

for the local social work workforce. 

12 To make a significant contribution to the success and reputation of the School of 

Sociology and Social Policy by undertaking an administrative role in the School and 

playing an active part in citizenship activities in and beyond the School, including as a 

member of the wider scholarly community in social work and related fields 

13 To undertake any other duties appropriate to the level and role of the role holder as 

determined by the Director for Centre for Social Work or Head of School. 

 

Knowledge, Skills, Qualifications & Experience 

 Essential Desirable 

Qualifications/ 

Education 

 

 

 

Qualified social worker or 

substantial experience in a social 

care role 

 

and 

 

Postgraduate degree in a relevant 

subject area 

PhD or PhD near to completion 

 

30 credits of a UK Postgraduate 

Teaching Certificate or Education-

related Masters, or equivalent 

 

Higher Education Academy Associate 

or Fellow status or equivalent 

nationally recognised status for HE 

teaching from another country 

 

Knowledge/ 

Skills/Training 

 

 

 

 

Extensive knowledge of the 

theory and practice of social work 

 

Excellent skills in: 

 presentation, verbal and 

written communication; 

 time-management and 

organisation 

 

Ability to contribute to the 

planning, design, delivery and 

development of taught 

programmes relevant to social 

work 

 

Ability to develop and design 

teaching materials 

 

Ability, with support, to develop 

research proposals, generate 

external funding and conduct 

research which will make a 

significant impact 

Knowledge of research design and 

methods 

 

Ability to co-supervise PhD students, 

if necessary working with more 

experienced colleagues 

 

Ability to develop and deliver teaching 

in one or more of the following areas: 

 Child and adult safeguarding 

 Social work with children and 

families 

 Research methods for social 

work practice 

 

Ability to generate funds for research, 

particularly from external sources  

 

Ability to design and carry out 

research independently and 

collaboratively as a member of team 

 



   

   

   

 

 

Ability to make a contribution to 

the School’s submission to 

REF2021 

 

 

Ability to supervise 

undergraduate and postgraduate 

students through individual and 

group tutorials and through 

visiting their practice placements.  

 

Ability to supervise student 

research in social work at MA 

level 

 

Ability to contribute to 

administrative management of 

the Centre for Social Work 

 

Interpersonal skills necessary to 

work effectively as a member of a 

team in an interdisciplinary 

environment and with students at 

all levels 

 

Time management and 

organisational skills necessary to 

complete administrative and other 

tasks effectively and on time 

 

Excellent oral and written 

communication skills, including 

the ability to communicate 

complex information clearly and 

concisely 

 

Experience 

 

 

 

 

Experience, demonstrated 

success and growing reputation in 

academic social work  

 

Experience of teaching or training 

social workers or social work 

students 

 

Experience of developing and 

delivering teaching or training 

materials  

 

Experience of marking UG or PG 

student assignments 

 

Experience of successfully 

managing competing demands in 

a busy working environment 

 

Experience of writing for 

publication in leading peer-

Experience of supervision of MA 

dissertations  

 

Experience of undertaking an 

administrative role related to 

undergraduate or postgraduate 

teaching 

 

Experience of contributing to and/or 

organising seminars/conferences 

 

Experience of developing and 

delivering Continuing Professional 

Development for social workers  

 

Experience of making successful 

applications for research funding 

 

Some experience of teaching-related 

university administration 

 



   

   

   

 

reviewed outlets in social work 

and related fields  

 

Statutory/ 

Legal 

 Current registration with HCPC as a 

Social Worker in England 
 

Additional Information 

Informal enquiries may be addressed to either the Head of School, Ian Shaw (email: 

Ian.Shaw@nottingham.ac.uk); or the Director of the Centre for Social Work, Rachel Fyson 

(email: Rachel.Fyson@nottingham.ac.uk). Please note that applications sent directly to these 

email addresses will not be accepted. 

 

 

The University of Nottingham strongly endorses Athena SWAN principles, 

with commitment from all levels of the organisation in furthering women’s 

careers. It is our mission to ensure equal opportunity, best working 

practices and fair policies for all. 
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