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THE UNIVERSITY OF NOTTINGHAM

NOTTINGHAM UNIVERSITY BUSINESS SCHOOL

Business School Graduate Teaching Assistants (7 Posts) – 4 year Fixed Term
Further Particulars and Role Profile Form
The University of Nottingham is one of the UK's most popular and respected universities.  It has an international reputation for its research and teaching, and its main campus is located in a beautiful park two miles from the centre of Nottingham - the thriving commercial and cultural capital of the East Midlands.  Nottingham's accessibility from all parts of the UK and beyond reflects its central location and the quality of its road, rail and air links.  The Nottingham University Business School occupies state-of-the-art buildings on the award winning Jubilee Campus a few minutes from University Park.  This campus, opened in 1999, features two tree-lined lakes which provide a magnificent focal point.  The campus also has its own Learning Resource Centre, a central covered piazza with banks and shops and a range of cafes and restaurants.

Nottingham University Business School conducts world-class research and the results of the Research Assessment Exercise (RAE) 2008 confirm the School’s status as one of the leading Business Schools in the country.  70% of the School’s research was classified as either "world leading" (4*) or "internationally excellent" (3*), ranking Nottingham University Business School 6th in the UK. Its teaching has been rated as ‘excellent’ by HEFCE.  As part of its on-going development, the School has recently recruited to a significant number of new posts and currently has around 140 academic staff.  Apart from its UK based operations, the Business School also delivers programmes at the University of Nottingham Ningbo, China, the University of Nottingham Malaysia Campus and in Singapore.  

Further information about the School is available on the WWW at: http://www.nottingham.ac.uk/business/.

Amongst the School’s achievements are the following:

· Nottingham University Business School is one of an elite group of EQUIS-accredited business schools (European Quality Improvement System). Uniquely, EQUIS accreditation applies to operations in the UK, China, and Malaysia. 

· AMBA (Association of MBAs) has accredited our MBA programmes since 1993, which ensures that all Nottingham MBA programmes meet rigorous quality standards. 

· With a world-leading reputation for research, the UK’s Research Assessment Exercise (RAE) ranks us among the UK’s top ten by research power. 70% of the School’s research was classified as either ’world leading‘(4*) or ‘internationally excellent’ (3*). In 2010, Nottingham was named among the UK's top ten universities for the impact of its publications in economics and business by the Times Higher Education. The ranking represents journal articles and their citation impact and seeks to reveal heavy hitters based on per-paper influence, not only output. 

· The Financial Times ranks our MSc in Finance & Investment among the top 2013 Global Masters in Finance programmes. 

· The Nottingham MBA and Executive MBA programmes are globally ranked by The Economist

· The University of Nottingham is the UK’s top choice for graduate recruiters, according to 2013 High Fliers research.

· The University of Nottingham ranks joint 2nd in England for PhD completion rates. The Higher Education Funding Council for England (HEFCE) shows that 88% of all full-time Home and EU doctoral students at Nottingham qualified within seven years, ahead of the HEFCE benchmark of 82%.

Main Research Activities

Having achieved significant success in the 2008 Research Assessment Exercise (RAE), the School's priority is the production and dissemination of internationally recognised research. The School research strategy is led by Professor Alistair Bruce (Director of Research) who is supported by a Research Directorate with a senior representative from each of the School's five divisions. The Research Directorate provides financial assistance for the dissemination of research at national and international conferences and also for 'pump priming' high potential research projects.


The School has an active programme of research seminars, including a range of visiting speakers and an active visiting scholar programme. The development of group and individual research strategies is encouraged through research 'awaydays' and faculty are also periodically able to apply for study leave in order to develop their research activities more intensively. Quality research is a core element of the School’s activity.  Research is framed around five Divisions and six research Institutes and Centres:

Divisions:

· Accounting 

· Industrial Economics and Finance

· Management 

· Marketing 

· Operations Management and Information Systems 

Centres and Institutes:

· Centre for Concurrent Enterprise (CCE) 

· The Haydn Green Institute for Innovation and Entrepreneurship (HGI) 

· International Centre for Corporate Social Responsibility (ICCSR) 

· Centre for Risk, Banking and Financial Services (CRBFS) 

· International Centre for Behavioural Business Research (ICBBR) 

· Africa Research Group (ARG) 

· Centre for Global Finance (CGF) 

· Centre for Health Innovation, Leadership and Learning (CHILL)

The Current Vacancies

The role of Graduate Teaching Assistant provides an opportunity to study for a PhD, whilst gaining valuable experience in teaching.  This combination of activities provides an ideal base for anyone wishing to gain the necessary skills and experience to develop a career in academia and a number of former Business School GTAs have developed very successful careers as academics.  
The role holder will have the opportunity to participate in relevant staff development and training, including the Intensive Learning and Teaching Programme (ILTP), which runs three times each academic year. This is a course which is aimed at Research Staff and Postgraduate Research Students who want to improve their skills as teachers and supporters of student learning. 

The School is seeking 7 Graduate Teaching Assistants to work in the following Divisions:
Accounting Division (1 Post)

The Division's research covers several major areas, including:

•
Financial accounting and reporting 

•
Management accounting and organisational change

•
Performance measurement and evaluation

•
Corporate finance and governance

•
Taxation

•
International business and commercial law

•
Accounting education and training

•
Mergers and acquisitions

•
Audit

•
Market-based accounting

•
Implementation of accounting information systems, financial planning, and ERPS

Members of the Division have access to many databases, including:  Audit Analytics; Bloomberg; Bankscope; Bank Regulatory; CapitalIQ; Compustat; CSMAR; Datastream; Execucomp; FAME; and Thomson One. 

Industrial Economics and Finance Division (3 Posts)

The Industrial Economics and Finance Division of the School, with over 40 academic members of staff, makes a strong contribution to the Business School’s research performance. The Division is divided into three groups: Industrial Economics, Finance and Risk, Insurance & Banking.

· Finance - The Finance group carries out world-class research covering all major aspects of finance including: theoretical, empirical and behavioural aspects of asset pricing, corporate finance including mergers & acquisitions, financial restructuring and corporate strategy, corporate governance, derivatives, mathematical finance.  Our research strength shows in the journals we publish in, which include Journal of Banking and Finance, Journal of Business Finance and Accounting, Journal of Corporate Finance, Journal of Derivatives, Journal of Financial Economics, Journal of Finance, Journal of Financial Markets, Journal of Financial Research, Journal of Real Estate Finance and Economics, Mathematical Finance, and Review of Financial Studies. 

· Industrial Economics - We have one of the largest and renowned groups of industrial economists in the UK. Our research covers a wide range of topics including : 

· innovation

· mergers and acquisitions 

· corporate governance and executive remuneration 

· credit market imperfections 

· regulation and public policy 

· behavioural and experimental economics 

· advertising 

· industrial relations 

A number of significant research grants support our work in these areas including the Economic and Social Research Council (ESRC), Leverhulme Trust and the Department of Trade and Industry. The Division hosts the Network of Industrial Economists (NIE). The NIE is a nationwide forum for interaction between academia, business, and Government on topics of industry economics. We hold the annual NIE doctoral colloquium, an important forum for our PhD students to highlight and discuss their research. Members of the Group play a leading role in the International Centre for Behavioural Business Research. We publish work in progress by members of the Division and their collaborators in our Occasional Paper Series. The Industrial Economics Seminar Series presents work by eminent economists from the UK and beyond. We also host the ESRC seminar series on Innovating for a Low Carbon Economy and the Economics of Innovation Research Group (EIRG) 

· Risk, Insurance and Banking - The Risk, Insurance and Banking group has its origins in a longstanding research focus within the Division on risk management, insurance and financial services, together with a recent prioritisation of research in the area of banking. Within these broad areas work is being undertaken on topics including: 

· The performance and efficiency of banks and insurance companies 

· The international regulation of banks 

· Risk management in banking, insurance and financial services 

· Risk management in the legal services and health care sectors 

· Operational risk 

Members of the group are all also members of the Centre for Risk, Banking and Financial Services (CRBFS) and contribute to its seminars and activities. The group also hosts the Annual UK Insurance Economists Conference at NUBS, which attracts contributions from both international academics and industry practitioners. Our research strength and breadth shows in the journals we publish in, which include the Journal of Banking and Finance, International Journal of the Economics of Business, European Journal of Operations Research, International Review of Financial Analysis, Oxford Bulletin of Economics and Statistics and Business History. Recent funded research includes projects for the ESRC, Nuffield Foundation. Current and recent PhD students have worked on topics such as Corporate Demand for Reinsurance, Greek Banking System Productivity, Capital Structure during the 2008 Crisis. Members of the group have provided advice to private and public decision-takers in relation to banking, insurance and risk management issues; recipients of current policy advice include the Financial Services Authority, the Civil Justice Council, and the Institute of Actuaries.

Entrepreneurship and Innovation (1 Post)

This post would be in the Management Division and also in the Haydn Green Institute (HGI). In the areas of entrepreneurship and innovation, an early emphasis on research into SME financing has developed into a broader interest in wider aspects of entrepreneurial and innovative activity. This includes Entrepreneurship and environmental sustainability, Entrepreneurial learning, Entrepreneurs’ legitimation strategies, Entrepreneurial management, Entrepreneurial skills development, Gender and entrepreneurship, Media and entrepreneurship, Social entrepreneurship, Strategic entrepreneurship and Technology based entrepreneurship. Since the establishment of the University of Nottingham Institute for Enterprise and Innovation (UNIEI) in 2000, now the Haydn Green Institute (HGI), a particular focus has been on action research, involving large numbers of entrepreneurs and businesses. This is a rapidly developing area of all business schools' activity and one in which Nottingham University Business School occupies a leading position in the UK, both in terms of its research and entrepreneurship education. 

Marketing Division (1 Post)

The Marketing Division at Nottingham University Business School is one of the largest and most active research-led groups in the UK. The division comprises a vibrant research and teaching community of twenty academic staff and a diverse cohort of doctoral students. Our marketing faculty have leading roles in the national and international marketing community, serving as editors and on the editorial boards of leading journals in the field, and are actively engaged in practitioner networks such as the Chartered Institute of Marketing (CIM), the Market Research Society and the Product Development Management Association (PDMA). Our members play a significant role in academic networks including the Academy of Marketing, the Advanced Institute for Management, and the European Institute for Advanced Studies in Management. Our excellent reputation for producing high quality research attracts funding from Research Councils, Government Departments, Businesses and Non-Profit Enterprises.


Our research is focused on six major themes: 1) consumer research and the dynamics between consumption, markets and society; 2) value co-creation, consumer learning and resource integration; 3) product and service innovation management; 4) services marketing, including financial services and tourism; 5) networks and inter-firm relationships; and 6) communications, advertising, and marketing metrics.
Operations Management and Information Systems Division (OMIS) – (1 Post)
Approaches to OM research are wide ranging and include behavioural and human factors methods, survey methods, modelling and simulation, and analytical techniques of Operations Research. Colleagues within the IS section also adopt an interdisciplinary research approach, aiming to better understand the relationships between information systems (including technology), work and organisation (both virtual and physical) and to develop new tools and methodologies for enhancing system design.

OM staff have research interests in operations strategy, systems design, collaborative design and new product development, logistics and supply chain management, mass customization, planning and control, outsourcing logistics and supply chains, quality management, modelling and simulation, technology and knowledge management. We also have links with the University's Engineering Faculty, with whom we run joint courses and research programmes. 

IS staff interests include IS strategy, strategic alignment of IS and business, human factors design of complex information systems, emotion and organizational change, technological innovation and organizational learning, strategic management of inter-organizational networks, B2B network orchestration, complexity and systems theories.

Further information about the Business School can be found at http://www.nottingham.ac.uk/business/ 

	THE UNIVERSITY OF NOTTINGHAM

RECRUITMENT ROLE PROFILE FORM 


Job Title: 
Business School Graduate Teaching Assistant (fixed-term)
Department: 

Nottingham University Business School

Salary:
£18,180 per annum

Job Family & Level: 
Research and Teaching Offscale

Contract Status: 
This post will be offered on a fixed-term contract for a period of 4 years

Hours of Work:

Full-time


Location:


Nottingham University Business School, Jubilee Campus

Reporting to:

Head of Relevant Division

Job Purpose:

The person appointed will be required to undertake a full-time MPhil/Phd and to undertake a limited amount of teaching.
Main Duties and Responsibilities:

Research
· To undertake research leading to an MPhil/PhD.
Teaching
· To prepare and deliver lectures, seminars/tutorials and to assist with student assessments.
· To support and comply with the University and School teaching quality assurance standards and procedures, including the provision of such information as may be required.
Administration
· To take part in and contribute to staff development activities consistent with continuous professional development.
· To ensure compliance with School/University policies/requirements, such health and safety, disability, data protection, etc in all aspects of work.

This job description may be subject to revision following discussion with the person appointed and forms part of the contract of employment.

Person Specification:

	
	Essential
	Desirable

	Qualifications/ 
Education
	· Applicants should normally hold, or expect to have obtained by autumn 2014, a Masters qualification in a relevant subject (with an average over 65% in the taught modules and a minimum of 65% in the dissertation, or its equivalent), as well as a good honours degree in a relevant discipline (minimum 2:1). 
	

	Skills/Training
	· Ability to teach at higher education level.
	· Evidence of administrative role/skills.

	Experience


	
	· Teaching experience in relevant subjects at higher education level.

· Experience of pastoral support role.

	Personal Attributes
	· Excellent communication and presentation skills.

· Ability to work to deadlines and prioritise tasks.

· Ability to work well in a team.
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