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THE UNIVERSITY OF NOTTINGHAM

NOTTINGHAM UNIVERSITY BUSINESS SCHOOL

Lecturer in International Business
Further Particulars and Role Profile Form
The University of Nottingham is one of the UK's most popular and respected universities.  It has an international reputation for its research and teaching, and its main campus is located in a beautiful park two miles from the centre of Nottingham - the thriving commercial and cultural capital of the East Midlands.  Nottingham's accessibility from all parts of the UK and beyond reflects its central location and the quality of its road, rail and air links.  The Nottingham University Business School occupies state-of-the-art buildings on the award winning Jubilee Campus a few minutes from University Park.  This campus, opened in 1999, features two tree-lined lakes which provide a magnificent focal point.  The campus also has its own Learning Resource Centre, a central covered piazza with banks and shops and a range of cafes and restaurants.

Nottingham University Business School conducts world-class research and the results of the Research Assessment Exercise (RAE) 2008 confirm the School’s status as one of the leading Business Schools in the country.  70% of the School’s research was classified as either "world leading" (4*) or "internationally excellent" (3*), ranking Nottingham University Business School 6th in the UK. Its teaching has been rated as ‘excellent’ by HEFCE.  As part of its on-going development, the School has recently recruited to a significant number of new posts and currently has around 140 academic staff.  Apart from its UK based operations, the Business School also delivers programmes at the University of Nottingham Ningbo, China, the University of Nottingham Malaysia Campus and in Singapore.  

Further information about the School is available on the WWW at: http://www.nottingham.ac.uk/business/.

Amongst the School’s achievements are the following:
· Nottingham University Business School is one of an elite group of EQUIS-accredited business schools (European Quality Improvement System). Uniquely, EQUIS accreditation applies to operations in the UK, China, and Malaysia. 

· AMBA (Association of MBAs) has accredited our MBA programmes since 1993, which ensures that all Nottingham MBA programmes meet rigorous quality standards. 

· With a world-leading reputation for research, the UK’s Research Assessment Exercise (RAE) ranks us among the UK’s top ten by research power. 70% of the School’s research was classified as either ’world leading‘(4*) or ‘internationally excellent’ (3*). In 2010, Nottingham was named among the UK's top ten universities for the impact of its publications in economics and business by the Times Higher Education. The ranking represents journal articles and their citation impact and seeks to reveal heavy hitters based on per-paper influence, not only output. 

· The Financial Times ranks our MSc in Finance & Investment among the top 2013 Global Masters in Finance programmes. 

· The Nottingham MBA and Executive MBA programmes are globally ranked by The Economist

· The University of Nottingham is the UK’s top choice for graduate recruiters, according to 2013 High Fliers research.

· The University of Nottingham ranks joint 2nd in England for PhD completion rates. The Higher Education Funding Council for England (HEFCE) shows that 88% of all full-time Home and EU doctoral students at Nottingham qualified within seven years, ahead of the HEFCE benchmark of 82%.
Main Research Activities

Having achieved significant success in the 2008 Research Assessment Exercise (RAE), the School's priority is the production and dissemination of internationally recognised research. The School research strategy is led by Professor Alistair Bruce (Director of Research) who is supported by a Research Directorate with a senior representative from each of the School's five divisions. The Research Directorate provides financial assistance for the dissemination of research at national and international conferences and also for 'pump priming' high potential research projects.


The School has an active programme of research seminars, including a range of visiting speakers and an active visiting scholar programme. The development of group and individual research strategies is encouraged through research 'awaydays' and faculty are also periodically able to apply for study leave in order to develop their research activities more intensively. Quality research is a core element of the School’s activity.  Research is framed around five Divisions and six research Institutes and Centres:

Divisions:

· Accounting 

· Economics and Finance

· Management 

· Marketing 

· Operations Management and Information Systems 
Centres and Institutes:
· Centre for Concurrent Enterprise (CCE) 

· The Haydn Green Institute for Innovation and Entrepreneurship (HGI) 

· International Centre for Corporate Social Responsibility (ICCSR) 

· Centre for Risk, Banking and Financial Services (CRBFS) 

· International Centre for Behavioural Business Research (ICBBR) 

· Africa Research Group (ARG) 

· Centre for Global Finance (CGF) 

· Centre for Health Innovation, Leadership and Learning (CHILL)

The Management Division
The Division is the largest of the Business School’s five divisions and specialises in the following areas:

Human Resource Management

Research in the area of HRM relates to a range of employment relations issues. Significant themes include: workplace equal opportunity practices, new forms of union representation (equality reps, union learning reps); employment relations in small and medium sized enterprises; labour-management partnerships in private and public sectors; the employment relations implications of management buy-outs; and agency workers in the public sector. These themes are both theoretically-informed and empirically rigorous, drawing on either in-depth case-based research or on the quantitative analysis of large-scale survey data.

Organisational Behaviour

Colleagues within the Organisational Behaviour section of the division draw on organisational, sociological and psychological theory to study organisational behaviour and management practice. Several colleagues in this section of the division share a concern with applying concepts of identity, discourse and narrative to issues of organisational and managerial practice and work behaviour. Ongoing research is being conducted on: managerial and entrepreneurial identities; politics and ethics in the workplace; organisational knowing and sense-making; human and organisational issues in supply chain management; technological change in organisations; international management in emerging and developing economies; inter-organisational relationships and organisational embeddedness; entrepreneurial action, learning, culture and history; alternative organisations; and public services management.

Strategy and International Business

Research in the areas of strategy and international business takes an integrative approach which draws upon a variety of disciplines, including economics, organisation behaviour, management and psychology in the study of how firms exploit the opportunities that their internal and external environments generate and internationally. Research interests include strategy and learning, leadership, international joint ventures, international management development, cross-cultural issues, R&D internationalisation, market dynamics, first mover advantage, turnarounds, business history, socio-economics, governance, strategic change, strategy and organisation, public sector management and strategy and ageing. This section of the Division includes within it the International Centre for Corporate Social Responsibility (ICCSR) which focuses on research and teaching in CSR.

Entrepreneurship and Innovation

In the areas of entrepreneurship and innovation, an early emphasis on research into SME financing has developed into a broader interest in wider aspects of entrepreneurial and innovative activity. This includes studies of serial and habitual entrepreneurs, technology transfer, innovation and new product development, science parks and business incubation. Since the establishment of the University of Nottingham Institute for Enterprise and Innovation (UNIEI) in 2000, a particular focus has been on action research, involving large numbers of entrepreneurs and businesses. This is a rapidly developing area of all business schools' activity and one in which Nottingham University Business School occupies a leading position in the UK, both in terms of its research and entrepreneurship education. 

Members of the division are active within several key academic networks including the Academy of Management, British Academy of Management, the British Sociological Association, the European Group for Organisation Studies, the European Foundation of Management Development and the Economic and Social Research Council. Colleagues regularly present their research at academic conferences across the globe. A number of colleagues are members of the editorial boards of the leading journals in the field, including Human Relations, Journal of Management Studies, Organization and Organization Studies.

Current Members of Staff:

Current members of staff are as follows:

· Professor Ken Starkey, Professor of Management & Organisational Learning (Division Head)

· Nicholas Barker, Graduate Teaching Assistant

· Professor Martin Binks, Professor Entrepreneurial Development, Dean of Nottingham University Business School

· Simon Bishop, Lecturer in OB/HRM

· Dr Ziming Cai, Lecturer in HRM

· Shelley Clark, Business School Graduate Teaching Assistant (Management)
· Professor Laurie Cohen, Professor of Organisational Behaviour
· Dr John Colley, ESRC/FME Fellow

· Dr Amanda Crompton, Lecturer in Public Policy and Management
· Dr Corentin Curchod, Lecturer in Strategy

· Dr Suzanne Edinger, Lecturer in Organisational Behaviour

· Dr Shaun Goldfinch, Associate Professor in Public Services Management

· Dr Andrew Greenman, Lecturer in Entrepreneurship & Creativity
· Dr Christian Herzig, Lecturer in Sustainability Accounting and Reporting

· Dr Aditya
Jain, Lecturer in Human Resource Management

· Professor Ken Kamoche, Professor of HRM and Organization Studies

· Professor Marek Korcynski, Professor of Sociology of Work and HRM
· Dr Rajesh Kumar, Associate Professor in International Business Strategy

· Dr Geroge Kuk, Associate Professor in Strategy and Information Systems
· Chris Mahon, Teaching Fellow University Teacher (Entrepreneurship)

· Professor Susan Marlow, Professor of Entrepreneurship
· Dr Lee Martin, Lecturer in Entrepreneurship & Creativity

· Miss Lauren McCarthy, Business School Graduate Teaching Assistant – Corporate Social Responsibility (ICCSR)

· Professor Jeremy Moon, Professor of Corporate Social Responsibility

· Professor Simon Mosey, Chair in Entrepreneurship & Innovation

· Dr Judy Muthuri, Lecturer in Corporate Social Responsibility

· Dr Hannah Noke, Associate Professor in Enterprise & Innovation

· Professor Daniel Nyberg, Professor of Sustainability
· Dr Isobel O'Neil, Lecturer in Entrepreneurship & Innovation

· Dr Gerardo Patriotta, Associate Professor in Organisational Behaviour, Human Resource Management (Divisional Research Director)
· Professor John Richards, Honorary Professor

· Dr Craig Shepherd, Lecturer in Organisational Studies

· D Rieneke Slager, Lecturer in Strategy & Sustainability
· Anna Soulsby, Associate Professor in Organisational Behaviour

· Dr Simona Spedale, Associate Professor in OB/HRM

· Ms Zoey Spendlove, Business School Graduate Teaching Assistant – Health Policy and Management

· Dr Janine Swail, Lecturer in Entrepreneurship & Innovation

· Professor Sue Tempest, Professor of Strategic Management

· Dr Chengqi Wang, Professor of Strategy and International Business
· Professor Justin Waring, Professor of Organisational Sociology
· Professor Tony Watson, Emeritus Professor of Sociology, Work and Organisation

· Dr Glen Whelan, Lecturer in Business Ethics (ICCSR)

· Dr Andrew Wild, Lecturer in Strategy

· Dr Paul Windrum,
Associate Professor in Strategy

· Dr Qi Xu, Lecturer in Organisational Behaviour

	THE UNIVERSITY OF NOTTINGHAM

RECRUITMENT ROLE PROFILE FORM 


Job Title: 


Lecturer in International Business
School/Department: 
Nottingham University Business School

Salary:
£33,230 - £44,607 per annum depending on skills and experience.  Salary progression beyond this scale is subject to performance
Job Family & Level: 
Research and Teaching Extended Level 5

Contract Status: 

Permanent
Hours of Work:

Full-time


Location:


Nottingham University Business School, Jubilee Campus

Reporting to:

Head of Management Division
The Purpose of the New Role:

The post holder will be expected to engage in high quality research and to contribute to teaching on the range of programmes offered by the School at both undergraduate and postgraduate level and to develop and lead teaching and research in the area of International Business.  The post holder will also be required to make an appropriate contribution to administration.

Main Duties and Responsibilities:

Research

· To undertake original research in areas compatible with activity within the Division.

· To publish research in peer-reviewed journals.

· To seek external research funding as appropriate.

· To produce research suitable for dissemination to conferences, workshops and meetings (both international and national).

· To forge collaborations within and outside the University as appropriate.  

· To encourage and work with other members of the Division/School on joint research activities, including research seminars.

· To undertake research student supervision as required.

· To contribute fully to School research activities, including the provision of information required for the REF or similar activities.

Teaching

· To prepare and deliver lectures, seminars/tutorials at either undergraduate and/or postgraduate levels.
· To participate in the assessments for initial and higher degrees and diplomas of the University and to act as invigilator in such examinations as required.
· To contribute to course and curriculum development and design, including course management (where appropriate).
· To support and comply with the University and School teaching quality assurance standards and procedures, including the provision of such information as may be required.
Administration

· To undertake administrative work/management functions and generally to assist with efficient and effective completion of the work of the School and the University.  This may include participation in relevant committees and working groups.

· To act as a personal tutor for both undergraduate and postgraduate students as required

· To take part in and contribute to staff development activities consistent with continuous professional development.

· To ensure compliance with health and safety requirements in all aspects of work.

· Any other duties appropriate to the grade and role of the person appointed.

This job description may be subject to revision following discussion with the person appointed and forms part of the contract of employment.

Person Specification

	
	Essential
	Desirable

	Qualifications/ Education


	PhD, or equivalent, in a relevant discipline (or close to completion).
	Postgraduate qualification in teaching

	Skills/Training


	Potential to produce high quality research in any area of International Business.
	

	
	Potential to generate research funding.
	

	
	Ability to teach at undergraduate and postgraduate levels in relevant subjects.
	

	
	Excellent communication and presentation skills.
	

	
	
	Team leadership skills

	
	
	Evidence of administrative role/skills.

	Experience


	Teaching experience in relevant subjects at HE level.
	

	
	
	Recent track record of publishing in peer reviewed journals in a relevant area of International Business.

	
	
	Proven record of attracting research funding and/or leading research projects.

	
	
	Successful record of supervising higher degree students.

	
	
	Participation in academic networks.

	
	
	Experience of pastoral support role.

	Personal Attributes


	Integrity.
	

	
	Ability to work to deadlines and prioritise tasks.
	

	
	Ability to develop own research area and flexibility to collaborate with colleagues.
	

	
	Ability to work well in a team.
	


Please note that as part of its commitment to maintaining the highest academic standards in teaching and learning, the University expects all newly appointed or promoted Lecturers (unless exempt) to complete 30 credits of the Postgraduate Certificate in Higher Education (PGCHE) Course.
Informal enquiries may be addressed to Professor Ken Starkey, Head of the Management Division, tel: 0115 951 5260 or email: kenneth.starkey@nottingham.ac.uk.  Please note that applications sent directly to this email address will not be accepted. For more information about Nottingham University Business School, please see http://www.nottingham.ac.uk/business/. 
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